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ABSTRACT 

Valentin Dvornyk, Roman Opatsky, Natalya Devyatkina, Serhiy Kovalev. Marriage: 
retrospective review and perspectives. The article is devoted to the study of the evolution of marital 
relations, and an attempt to forecast the further development of this institution. 

The author conducted a retrospective analysis of marriage as an institution of society using the 
historical method of cognition. It was established that the primary form of the studied relationship was 
promiscuity, that is, unregulated chaotic relationships that were based only on instincts. The further 
development of the institution of marriage directly depended on the economic development of society 
(polygamy, polyandry) and religious beliefs. 

It has been established that currently marriage is a fairly researched legal category. Scientists have 
highlighted the main features: it is a voluntary union of two people. Thus, in the event of the death of one 
of the members, the marriage automatically ceases to exist.; a mandatory condition of this union is that 
the persons belong to different sexes; concluding a marriage involves the creation of a family, that is, the 
birth and joint upbringing of children; no regulatory act provides for the terms for which the marriage is 
concluded, and therefore this union can be considered indefinite; marriage union is voluntary. No one can 
be forced into marriage or forced to stay in it; marriage is an equal union of two equal people. 

Today, the process of transformation of marital relations has not stopped and continues to evolve 
together with social relations. Now, marriage is not a stable union of a man and a woman, as the final 
choice for a lifetime to create a family, give birth and raise children. Rather, it is a contracted union of a 
man and a woman to satisfy their own spiritual, cultural and emotional interests for a period of their 
complete satisfaction. A similar trend, in our opinion, will continue in the future with the gradual 
legalization of same-sex marriages. Marriage itself will be a temporary union of two people aimed at 
achieving common interests and satisfying cultural and emotional needs. 
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ABSTRACT 

Liliia Zolotukhina. The importance of remote form of organization of work to ensure the 
interest of employees (on the example of the Netherlands).  An assessment of the legal regulation of 
remote employment is given. The legal regulation of this type of employment proved to be the most 
relevant at first in connection with the general global pandemic caused by the spread of COVID-19, in 
modern conditions  in connection with the imposition of martial law. 

The need to strike a balance between the interests of the employee and the employer remains 
crucial. The employer needs to avoid labor shortages, and the employee needs to keep the job. Based on 
the analysis of current labor legislation, the advantages for employees in using a remote form of labor 
organization are: planning their own time and establishing a comfortable work schedule, do not apply the 
rules of internal labor regulations, choose a job, reduce costs (including travel), feeling more freedom in 
planning your time. The benefits for employers are also significant: it is not necessary to provide every 
employee with a job, a much larger geography of attracting specialists (from other cities, countries, etc.), 
to get more motivated employees.It has been established that the problem of using the work of remote 
workers is in such aspects as control of work performed, reporting, trade secrets, career opportunities for 
employees. The solution to the problem is seen in the introduction of positive experience in the legal 
regulation of remote employment in European countries, especially the Netherlands. This can be done by 
regulating the optional terms of the employment contract, which should, if agreed by the parties, include 
provisions on the conditions of remote employment (ability to work abroad, organization of work, control 
over results, obligation to maintain confidential information, monitoring the workplace of employees, 
compensation to employees in case of use of their own material resources in the performance of labor 
functions, career opportunities, etc.). It is the optional terms of the employment contract that will be able 
to best combine the interests of the parties to the employment contract. 

Keywords: remote work, home work, flexible working hours, non-traditional forms of 
employment, essential working conditions, employee s workplace, optional terms of employment contract. 

 
 

  


