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original activity against our state.

Of course, we are far from thinking for every crime, evenresonant, necessarily "the hand
of Moscow". However, in a hybrid environmentwar, the fight against crime, given its destruc-
tive socialconsequences, plays an important role in protecting national interests.
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Summary
The article analyzes criminal activity as a component of modern lifehybrid war. Particular atten-
tion is paid to the role of armed crime in the confrontation in the East of Ukraine, the challenges aheadlaw
enforcement agencies in this process.
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PRINCIPLE OF GENDER EQUALITY IN THE ARMED FORCES
OF UKRAINE: PROBLEMS AND PROSPECTS

I'pumaii 1. 3ACAJIM TEHJAEPHOI PIBHOCTI Y 3BPOMHHMX CWJIAX VKPAIHU:
MMPOBJIEMU TA NEPCIEKTHUBHU. Po3kpuro cyrHicTh reHmepHoi moitukd y 30poiiHnx Criax
Vkpainu, npoaHasizoBaBHO HOPMaTHBHO-IIPABOBY OCHOBY I'eH/IepHOI piBHOCTI y 30poiinux Cunax Ykpainu.

HarosomieHo, 1o mpoTsroM OCTaHHIX ACCSITHIITH B YKPalHCBKOMY CYCIIJIBCTBI BigOyBaroThCs
CYTTEBI 3MiHH B OCMHUCJICHHI Ta JIETITUMALl TeHIePHUX BiAHOCHH. JIeMOKpaTHYHEe CYyCHiILCTBO MOBUHHO
HaJaBaTH XIHKaM 1 40J0BiKaM piBHI MOXJIMBOCTI OpaTy y4acTh B yCixX cdepax KHUTTs, Yy TOMY YHUCIHi, i B
36poiinnx Cmtax YkpaiHu, MEPOTBOpUOMY mpoleci. HuHi *XiHONTBO NIpencTaBiIeHe Ha BCIX HAmpsiMax
BCTQHOBJICHHS MHpY Ta 3a0€3[CYCHHS BpPErYJIIOBaHHS KOH(QIIKTY, a came: y IOJiTHIHOMY,
BOJIOHTEPCHKOMY Ta BJIaCHE BiiCHKOBOMY HampsiMax.

TTinkpecneHo, 110 MPaBoBi 3acaiyl Iep)KaBHOI MOJITHKH, CIIPIMOBAaHOI Ha JOCSATHEHHS TeHACPHOL
piBaocti 36poiinnx Cunax YkpaiHu, MOXyTh OyTH YMOBHO MOJiJ€HI Ha TaKi OCHOBHI CKJIaJO0Bi:
KOHCTUTYLIHHO-NIPABOBI aKTH, SKi BU3HAYAIOTh 3arajibHi 3acaiy IEp)KaBHOI MOJIITHKH, CHPSIMOBAHOI Ha
YTBEPIXKEHHsI TeH/ICPHOT PIBHOCTI Y CYCIIBCTBI; MiXKHAPOJHO-NIPABOBI CTAHAAPTH I'CHASPHOI PIBHOCTI,
SKi 3aKpiljieHi B MDKHApPOAHHMX aKTaX, NPUUHATUX Ha TJI00aJbHOMY Ta pPETriOHAIBHOMY PpIBHSX;
CIeIianbHI aKTH BIMCHKOBOTO 3aKOHOJABCTBA, SIKI OE3IIOCEPEAHBO PEryTIOIOTh peaizalliio I'eHAEpHOI
nomituky y 36poitrux Cunax Ykpainu.

AKIIEHTOBaHO, 110 YKpaiHa B3sjla HU3KY MDKHApOJHHX 3000B’s13aHb, SIKi IOBUHHA BUKOHYBATH, Y
TOMY 9HCIi, CTOCOBHO 3a0e3Ied4eHHs] PIBHHX IIPaB Ta MOJIMBOCTEH JKIiHOK 1 YOJOBIKIiB. BixcyTHicTb
PIBHHUX MpaB 100 BCTYILy Ha BIiCHKOBY CIIy)KOY 3’sIBIsIEThCS BKE Ha erari BHOOpy ocBiTH. KoHcTHTyIIis
Ta HU3KA 3aKOHIB TEOPETUYHO TapaHTYIOTh PIBHUI JOCTYI YOJOBIKIB Ta JKIHOK /0 BHIIMX HaBYAIbHHX
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YCTaHOB, LI0 TOTYIOTh odinepchkuil cknax 36poitnux Cun Ykpainu, ajge NpakTHKa JyXKe BiIpi3HAEThCS
Bil Teopii, OCKIJIbKM Ha 3aKOHOJABYOMY piBHI mepenbaueHo Halip 10 BIMCHKOBHX OCBITHIX 3aKiajliB
nuire foHakiB. ToOGTo i mig3akoHHI akTu cymepedarh KoHCTHTYWil Ta iHIIMM 3akOHaAM YKpaiHd Ta
TeH/IEPHOT MOJITHUIII AePIKaBH.

T'enpepna momituka y 36poitHnx Cuiax YKpaiHH € CKIaJ0BOIO 3arajbHOi T€HIEPHOI MONITHKH
nepxaBu. OTHUM i3 OCHOBHHX HAIPsIMIB BIPOBAKEHHs T'€HACPHOTO acrekty y 30poitni Cuin Ykpainu €
YIOCKOHAJICHHS 3aKOHOAABCTBA 3 IHTAaHb 3a0€3MeUeHHs PIBHUX IIPaB XKIHOK 1 YOJOBIKIB IIOJ0 Yy4YacTi B
JIep)KaBHOMY YIIPaBJIiHHI y cdepi BOEHHOI Oe3Meky, 3a0e3neueH s piBHUX MOKIIMBOCTEH Ha eTari BHOOpy
OCBITH Y BIifiCbKOBHX OCBITHIX 3aKjajax, il 4ac MPOXOKEHHs CIY)XOH, Tak i mig 4yac mepeOyBaHHS Y
BilicbKOBOMY 3amaci Ta MoeAHAaHHs NpodeciiiHuX i ciMeiiHUX OOOB’S3KIB B IMPOLECI MPOXOIKSHHS
Bil{CbKOBOT CITYXOH.

Kniouosi cnoesa: pisni npasa ma mooicnueocmi, eendepua piguicms y 30poinux cunax Ykpainu,
BILICLKOBOCTYIHCOOBYI, 2eHOEPHA NOIMUKA 0EPIHCABU.

Formulation of the problem. Over the past decades, significant changes have oc-
curred in the Ukrainian society in understanding and legitimizing gender relations. The insti-
tute of the Army is no exception, as during the period of social problems and military conflicts
it is important to integrate professionally and take into account the interests of those categories
of citizens who are involved in the resolution of conflicts and the establishment of peace in the
country. Democratic society should provide women and men with equal opportunities to partic-
ipate in all areas of life, including the Armed Forces of Ukraine, the peacekeeping process.
Today, women are represented in all areas of peace and conflict resolution, namely in the polit-
ical, volunteering and military directions.

Analysis of recent research and publications. Any reform measures in the state, in-
cluding those in the national troops, which are now especially relevant for our country, should
at least take into account the latest scientific achievements and research proposals that are ra-
tional for a particular stage of development. The most famous foreign experts in the field of the
study of the process of women’s integration into the army are the following: M. Binkin,
A. Davin, R. Egnell, C. Enloe, E. Jackson, D. Mitchell, A. Mulrain, V. Nielsen, D. Parker,
M. Rustad and others. Ukrainian researchers and scholars are also looking for solutions to the
problem of gender equality in the military sphere. But despite the attention of specialists to this
topic, it is still very debatable and under-researched at the present time. Authors such as
L. Batrakova, N. Vavilova, Z. Vashurina, S. Vykhor, V. Voshchevska, N. Dubchak,
G. Grytsenko, O. Diachenko, A. Kvit, Yu. Kalagin, N. Klimenko, V. Krotykov, V. Kutsenko,
V. Maliuga, T. Martseniuk, I. Modnikova, O. Oliinyk, E. Ponuzhdaev, S. Rykov, Yu.
Savchenko, O. Seniavska, O. Smirnov, R. Tkachuk, V. Topalskyi, O. Shestopalova and others
paid attention to some areas of women’s service in the army, the gender equality of women and
men in the armed forces. The lack of gender balance in the domestic army requires close atten-
tion from academics. The large-scale involvement of women in military service is characteris-
tic of a number of countries of the world, which determines the study of foreign practices in
this field and requires further thorough socio-political analysis in the context of political dis-
course.

The purpose of the article is to analyse the legal and regulatory framework of gender
equality and justice in the Armed Forces of Ukraine, to highlight the problems of ensuring equality
at the stage of entering military educational institutions, while on active duty and inactive duty.

Presenting main material. The idea and value of gender equality is realised, first of
all, at the state level. The state gender policy is aimed at ensuring equal rights and opportunities
for men and women. The legal principles of state policy aimed at achieving gender equality
and justice in the Armed Forces of Ukraine can be conditionally divided into the following
main components: constitutional and legal acts that define the general principles of state policy
aimed at strengthening gender equality in society; international legal standards of gender equal-
ity, which are enshrined in international acts adopted at the global and regional levels; special
acts of military legislation, which directly regulate the realisation of gender policy in the
Armed Forces of Ukraine [1, p. 26].

In line with the Millennium Development Goals, which were set at the UN Millenni-
um Summit in September 2000 and must be reached by 2015, Ukraine has also identified
“gender equality” among its six goals [2]. Another important commitment of Ukraine concerns
the ratification of the most famous international instrument on women’s rights — the United
Nations Convention on the Elimination of All Forms of Discrimination against Women [3].
The National Review of the Implementation of the Beijing Declaration and Platform for Action
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on Women also notes that despite the accession to international agreements and the adoption of
national legislation on equal rights and opportunities for women and men, there is a lack of
political will to implement gender reforms, a low level of women’s representation in the public
and political life, and the resilience of stereotypes about the distribution of roles of men and
women in society and family (which are spread through education and the media) [1, p.7].

The importance of attracting attention to the issue of gender-based violence is con-
firmed by special documents of international organizations: UN Security Council Resolution
1325 “Women, Peace, Security” (2000) [4] and Recommendation No. 30 to the UN Conven-
tion on the Elimination of All Forms of Discrimination against Women. The resolution was the
first document in which it was recognised that during armed conflicts women needed special
protection. At the same time, the resolution called for women to be promoted as special repre-
sentatives, diplomats, negotiators to attend the official peace talks and represent the interests
and needs of women during such negotiations.

On February 24, 2016, the Cabinet of Ministers of Ukraine approved the National Ac-
tion Plan for implementing the UN Security Council Resolution 1325 “Women, Peace and Se-
curity” for the period until 2020 [5]. The National Action Plan seeks to ensure a stable peace
and conflict resolution, taking into account the gender perspective, creating conditions for ex-
panding women'’s participation in peacekeeping processes, preventing and overcoming gender-
based violence, improving the protection system of women who have been affected by con-
flicts (identification, establishment of a system of assistance, rehabilitation , informing) [6].

The representation of women in the field of defence of Ukraine is gradually increasing,
which corresponds to global trends. Thus, in March 2014, with the commencement of the annexa-
tion of the Crimea by Russia, 16,554 women served in the Armed Forces of Ukraine, which was
about 10% of the total, including 1,750 officers (5%) and 14,999 contracted military men (33%).
[7]. The press service of the Ministry of Defence of Ukraine reports that at the beginning of March
2018 more than 25,000 women serve in the Armed Forces of Ukraine, of which more than 3,000 are
officers. 10,000 women serve in positions that determine the combat capability of the Armed Forces
of Ukraine. More than 6,000 women are participants of ATO, and 2,000 women are now carrying
out combat tasks in the conflict zone in the east of the country [8].

However, despite the increasing interest of women in military affairs and the positive
statistics on the increase in the number of women in the Armed Forces of Ukraine, national
legislation on security and defence refers to representatives of different sexes in different ways.

Until 2016, women were given an opportunity to hold, so to speak, “peaceful” posi-
tions in the army. The extension of the rights of female military personnel to military positions
took place with the adoption of orders from the Ministry of Defence of Ukraine [9, 10]. As a
result of these changes, the list of combat positions for contracted female military personnel
has been significantly expanded. Earlier, female soldiers could serve mainly as medical spe-
cialists, communicators, clerks, accountants, cooks, but now this list has been increased to
more than 100 combat military specialties. Obviously, the limitation of female military rights is
minimized, but full compliance with the principle of gender equality in this regard has not yet
been achieved, as some posts in the Armed Forces of Ukraine are still inaccessible to women,
especially in special units and high-level landing troops.

Unequal rights and opportunities between men and women in the Armed Forces of
Ukraine exist not only during active duty, performance of service duties and transfer, but also
after the termination of service while in military reserve. Bill No. 6109, which was adopted in
the first reading on December 5, 2017, is called to update archaic laws [11]. This law establish-
es the principle that women conduct military service on an equal basis with men, which in-
cludes equal access to positions and military ranks and an equal amount of responsibility while
performing military service duties. Secondly, men and women will have equal opportunities to
enter into a contract for military service. Henceforth, the criterion of selection for military ser-
vice will be exclusively professionalism, not sex. It also eliminates restrictions on the appoint-
ment of women for tours of duty and travel, and abolishes restrictions on the service of women
in the military stock, which opens up broad prospects for women — taking into account the
achievements of military service when enrolling in the appropriate category and type of re-
serve, new military ranks in reserve, potentially higher pension.

Admittedly, the draft law does not eliminate all the problems of gender equality in the
Ukrainian Army, as social issues related to childcare leave for men, the issue of gender impar-
tiality in bringing to administrative and criminal responsibility, gender education and others
remain unresolved.
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The lack of equal rights to enter military service appears at the stage of the choice of ed-
ucation. In accordance with the resolution of the Cabinet of Ministers of Ukraine No. 717 of
April 28, 1999 “On the Regulations on the Lyceum with Increased Military-Physical Training”
[12] and the Order of the Ministry of Education of Ukraine, the Ministry of Defence of Ukraine
and the State Committee for the Protection of the State Border of Ukraine No. 266/222/363 of
July 26, 1999 [13] in lyceums with intensive army physical training to receive general education
and army physical training for further admission to higher educational institutions of the Ministry
of Defence of Ukraine, the Administration of the State Border Guard Service, National Guard,
Ministry of Internal Affairs of Ukraine can only boys. For girls, this right is not foreseen at all.

P.2 of the Decree of the Ministry of Defence of Ukraine No. 719/1289 of December
14, 2015 states that “female persons may be involved in military training in military specialties
for the replacement of military positions in accordance with the List approved by the order of
the Minister of Defence of Ukraine No. 412 / dsk (as amended) of June 20, 2012, registered
with the Ministry of Justice of Ukraine on July 16, 2012 under No. 1191/21503” [14].

In item 1 of the Regulation on the military lyceum it is specified: “Military lyceum is a
general educational institution of the III degree with a military professional orientation of training
and pre-professional training, which involves conducting in-depth pre-accreditation and intensive
physical training and education of young people in readiness for military service” [15].

The Constitution and a series of laws theoretically guarantee equal access of men and
women to higher education institutions trained by the officers of the Armed Forces of Ukraine,
but the practice is very different from the theory, since at the legislative level only young men
are enrolled in military educational institutions. That is, these subordinate acts directly contra-
dict the Constitution and other laws of Ukraine and impede the more modern and more capable
formation of the Ukrainian Army. Equalizing these inequalities is possible by amending these
by-laws, namely, supplementing the orders and provisions with the words on admission to
military educational institutions of women on a par with men. Consequently, the existence of a
gender restriction on the right of female military personnel to occupy certain military positions
is manifested not only during the service, but also restricts the right of women to military edu-
cation in the relevant specialties. Any education for all categories of military personnel should
include training on topics such as an integrated approach to gender equality issues, responding
to gender issues, gender implications of conflicts, etc. All the military should be familiar with
the concept of “gender”, aware of the importance of this problem, and the positive impact of
gender equality on the combat capability of the armed forces.

Today, the armed forces of many countries recognise the importance of integrating
gender issues into training, preparation and execution of tasks. According to international
standards, the personnel of the armed forces must undergo training in the field of human rights,
gender equality and diversity in accordance with their command duties, as well as training on
gender issues before and after deployment in the area of hostilities in accordance with the spe-
cifics of the area. In this regard, the armed forces need to develop their capacity to integrate
gender aspects into control mechanisms. This is done through special training on gender issues,
as well as by incorporating these issues into all education and training programs. The main area
that needs to be given special attention is the programs for developing management skills of
sergeants, officers and senior command [16]. The program of such training may include the
following issues: national and international gender equality legislation applicable to the armed
forces; armed forces policy and directives relating to gender equality; gender issues in the ser-
vice (including rules and policies that take into account family circumstances of the military, as
well as the problem of sexual harassment); collection and analysis of data grouped by gender
of the subject, and other gender data on personnel and military operations. While training mili-
tary personnel on gender issues one needs to identify the required qualifications, as well as to
monitor the achievements and adherence to the required training standards. Such training can
be supported by government bodies responsible for gender equality issues. Armed forces can
also use the knowledge and experience of civil society organizations, national human rights
institutions or international organizations. It is extremely important that the military leaders
seek to develop their own skills in applying a gender-based approach to all aspects of com-
mand of the armed forces.

Conclusions. Gender policy in the Armed Forces of Ukraine is an integral part of the
general gender policy of the state. One of the main directions of the implementation of the
gender perspective in the Armed Forces of Ukraine is to improve the legislation on ensuring
equal rights of women and men in participating in the state management in the field of military
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security, ensuring equal opportunities during active duty, transfer, performance of official du-
ties, while staying in a military reserve and combining professional and family responsibilities
in the process of military service. Thus, it is obvious that the legislative system has serious
gaps that equally affect the interests of both female and male military personnel. Also im-
portant is the development of scientific research on the gender aspect of national security poli-
cy and the development of cultural and educational work with the military and population in
order to form gender culture of the individual.
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Summary
The scientific article is devoted to the disclosure of the essence of gender policy in the Armed
Forces of Ukraine, the analysis of the legal basis of gender equality in the Armed Forces of Ukraine, with
the definition of problematic norms of legislation that impose restrictions on women’s rights.
Keywords: equal rights and opportunities, gender equality in the Armed Forces of Ukraine, the
military, gender policy of the state.
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