Marepianu MixHapoaHoi HaykoBo-IipakTH4IHOI KoH(peperuii (JJJIYBC, 10-11.06.2021)

AHani3 BUIICHABEICHNX TOJ0KEHb J03BOJISE PO3POOUTH HU3KY PEKOMEHAIii 1010 3a-
Oe3reueHHs [eHIepHOI PIBHOCTI Y CYAO0BIi cdepi:

- BIPOBA/KEHHS TEHIEPHOI CIPSIMOBAHOCTI y MaTepiaiax mporpam miAroTOBKH CyJIiB, BU-
BYEHHS IINTaHHS TeHJEPHOrO PiBHOMNpPAB’sl B TPOIeCi 3MIHCHEHHS PaBOCYIUIS, SIK OIHOTO 3 ene-
MEHTIB npodeciiiHoi 0CBiTH;

- MrOTOBKA 0a3M CTATHCTHYHMX JAaHHX Ul PO3YMIHHSA MaciiTaly Ta HPUPOAU HpoOIeMu
TeHIEePHOI HEPiBHOCTI;

- TI/ATOTOBKA Ta aHaJIi3 3aKOHOJaBUMX aKTiB, CIIPSIMOBAHHUX Ha peaji3allilo piBHHX IpaB Ta
MOXKJIMBOCTEH KIHOK 1 YOJIOBIKIB, SIK WICHIB CYIIBCBKOTO KOPITYCY.

OTxe, BpaxoByrouH ToH (axT, 110 CYA0BA TijKa BJIaJH BiIIrpae yHIKaIbHY pOJb B AEMOK-
pPaTUYHOMY PO3BHUTKY JIEp)KAaBU Ta € TApaHTOM CTaOUIbHOCTI CYCHINIBHHX BIIHOCHH, JOCSTHEHHS
TeH/IEpPHOI PIBHOCTI came B il cdepi moTpedye mepuiouyeproBoi yBark CycIiabCTBa.
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GENDER EQUALITY OF POLICEWOMEN I
N MODERN UKRAINIAN SOCIETY

According to Part 1 of Article 49 of the Law of Ukraine “On the National Police Of
Ukraine” dated on July 2, 2015 No 580-VIII, for service in the police Citizens of Ukraine over the
age of 18 who have completed general secondary education, regardless of race, color, political,
religious and other beliefs, gender, ethnic and social origin, property status, place of residence,
who are fluent in the Ukrainian language may be admitted [1].

That is, today, although at the legislative level, there are still real preconditions for ensuring
and implementing equal rights of women and men in employment, but the specification of the
provision on gender equality in employment in various spheres of public life, including law
enforcement in general is absent.

Given the European choice of Ukraine, the need to understand and implement international
experience in this sphere, formation and implementation of state gender policy acquires special
significance. The Millennium Development Goals, adopted at the UN Millennium Summit in
2000, have become a guideline for Ukraine to develop social, political and economic life for a long
period (until 2015). They found their confirmation in the Law of Ukraine “On Ensuring Equal
Rights and Opportunities for Women and Men” adopted in 2005 [2].

The arrival of women in the service of law enforcement agencies is a natural process of
development of gender relations. But it should be noted that this has raised a number of questions.
In the pursuit of gender equality, we should not forget about the prevalence of traditional gender-
role stereotypes.

The police service makes demands on women that contradict all traditional stereotypes of
women’s behavior and support men’s. Most women do not fully comply with such requirements
for “male behavior”.

Stereotypes of self-realization in the performance of traditional family responsibilities
require women to spend much more time than men. Lack of “time for family” a woman also
experiences pain. The consequences of “double employment” negatively affect both the family and
the service. For example, female workers have lower demands on their own careers. According to
a survey of female cadets, career expectations do not rise above the position of deputy the chief or
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the chief of branch. At the same time, the male cadets would like to become a deputy chief or head
of a regional department, to get a position with the ministry. Among the explanations for the lower
career requirements on the part of girls in the first place is the fear of not coping with family roles
and unwillingness to demonstrate a rigid authoritarian leadership style.

Thus, the possibility of career guidance of an employee, disclosure of his business, personal
and moral qualities largely depends on the organizational, legal and psychological support of
gender equality in law enforcement agencies. High moral qualities, deep knowledge, legal
awareness, decision-making in different, sometimes extreme conditions, will, endurance, the
ability to calmly understand complex issues — this is not an exhaustive list of qualities that should
have a law enforcement officer. Proper understanding and application of psychological qualities’
law enforcement officers in the performance of law enforcement functions will provide society
with the opportunity as much as possible to use the social and psychological resource of both
women and men serving in the internal affairs bodies of Ukraine.

1. On the National Police of Ukraine: Law of Ukraine of July 2, 2015 Ne 580-VIII // Bulletin of the
Verkhovna Rada of Ukraine. —2015. — Ne 40-41. — P.379.

2. Komsenmiss OOH mpo nikBimamito Bcix ¢opm auckpuMinamii moxo >xinok [United Nations
Convention on the Elimination of All Forms of Discrimination against Women]. bionioreka ronoeu npod-
crisikoBoro komitery 05.2005. 2005 r., Ne 5. [in Ukr.].

3. European Commission. What is gender-based violence? URL: https://ec.europa.eu/info/policies/justice-
and-fundamental-rights/gender-equality/gender-basedviolence/what-gender-based-violence en

AB3ajioBa /I,

XyTtopsinebkui O.

(Hayionanvua axademis
epoicasnoi  npuxopOoHHOL cyocOu
Yxpainu im. B. Xmenvhuywkoeo)

TEHJIEPHA IOJIITUKA Y TIPABOOXOPOHHIN C®EPI
TA CEKTOPI OBOPOHH

EBountoliist po3BUTKY CYCHIJIbCTBA MPU3BEIA JI0 TOTO, L0 CyYacHE CYCIIIBCTBO 3HAXOJUTH
MUTaHHS TeHJIEPHOT PIBHOCTI akTyaJibHUM. [Toin Jrofeli 3a 03HAKOK0 CTaTi MOsICHIOETHCS (Pi3iono-
TIYHUMHU T4 [ICUXOJIOTTYHMMH BIMIHHOCTAMH MDXK YOJIOBikamH 1 xiHkamu. [Ipore renzaep ue He
TUIBKK cTaTh. Y IIMPOKOMY PO3YMiHHI T€HJEp- 1€ CYKYIHICTh NCHXOJOTIYHMUX Ta COLIAIBHUX
0COOJIMBOCTEH JIFOJJMHY B MOEHAHHI 3 TEHETUYHUMH 0COOJIMBOCTIMH.

[MutanHs TeHAEPHOI PIBHOCTI TOCTAJIO Mepe] CYCHUIBCTBOM B 3B’S3KY 3 NPUHMKECHHIM
NpaB KIHOK B pi3Hi nepioxu icropii. Lle MosICHIOETHCS BIAHOCHO PI3KUM MEPEXO/0M JIFOJICTBA Bij
Marpiapxary 7o nartpiapxaty. [IpuxuIbHUKY TeHIepHOl piBHOCTI BOauaroTh y ik ¢inocodii Bi-
HOCHHH Cy0’€KTiB, SIKi MalOTh PiBHI IIpaBa Ta BJIACHY LiHHICTb. KoXXeH Mae NoBa)kaTu iHTEpecH Ta
LiJTi OIMH OTHOTO, TIOCTIHHO y3roKyBaTH JYMKH Ta MO3HLI1, KOOPAUHYBATH CBOI il B 3aJISKHOC-
Ti Bij Aii iHoro. YonoBiky Ta »KiHIli BApTO HABYUTHCH CTABUTH ceOe Ha MicClie iHILOTO, 1 Bi/NOBI-
JTHO JI0 IIbOTO JIiSITU B CIUIBHHUX IHTEpecax.

CporoiHi i/t NOHATTSM “TeHIepy” pO3yMIIOTh IIEBHY CUCTEMY, C(HOPMOBAHY CYCITIJIECTBOM
icropu4Ho. Lle iHCTUTYT LiHHOCTEH, SIKMH Mponarye HOpMH HOBEIIHKH JUIsl YOJIOBIKIB Ta JKIHOK.
Xo4a TpaauLiiiHe MOHSATTS TeHJePHOI PIBHOCTI BCTAHOBIIIOE TEBHI poiii Jjisi 000X CTOpiH, Mpel-
CTaBHUKM (peMEHI3My BiIKHIAalOTh Oy/b siKi MIAOJOHM MOBEIIHKHM IPU3HA4YCHI JUIs KIHOK. B
3B’A3KY 3 IIMM OOpoTh0a 3a PIBHOIMPABHICTH MPHU3BEJIA 0 MOy CYCHUILCTBA Ha Pi3HI TabopH,
KOXKEH 13 sIKHX BOa4yae mpaBoTy caMe y CBoiX mocrynarax. CydacHa MOJNOIb HE B 3M031 CAMOCTIHHO
o0patu ayst cebe Ty MOJeNb NOBEIIHKHY, sKa Oyia O ToJiepaHTHa JI0 yciX BUIIB OOpIIiB 3a PiBHOII-
paBHicTb. [lomanbimii pO3BUTOK MUTaHb, IO CTOCYIOTHCSA TEHAEPY 0e3nocepeHbo 3alIeKaTh Bif
METO/[IB BUXOBAHHS, 5IKI OY/IyTh 3aCTOCOBaHI /0 HOBUX IOKONiHb. B YKpaiHi sICKpaBo momiTHa
TEHJICHLIIsl BUOOPY TpaIuLUiHHUX METOZIB BUXOBAHHA Ta CTaBJCHHA 10 T€HAEPY SK MOHATTA. TuM
HE MCHLI NIEBHUH BiJICOTOK 'pOMaJIsiH TaK Yd IHAKIIE MPUYCTHUH 10 OOPOTHOM 3a TeHIEpHY piB-
HicTh. [0 TOTO SIK MUTaHHS FEHAEPY CTaJO aKTyaJbHUM, KEPIBHE Miclie Y HaB sI3yBaHHI CYCHiJIbHOT
JYMKH MaJia 1IepKBa Ta pelirii B iyioMy. BapTo 3a3HaunTH 1110 Ha TOM Yac cuTyaiis Oyia cTadinb-
HillIa, OCKIBKK OYII0 YiTKE PO3MEXKYBaHHS PoJieil Ta 000B’A3KiB.

Taka 3Ha4HA 3MiHA HACTPOIB HAYKOBLISIM TOSICHIOETHCS SIK MOTPiOHA Ta IPUPOIHS 3MiHa 3a-
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