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TEACHER’S SENSE OF COHERENCE
IN ASALUTOGENIC PERSPECTIVE

The school is the place where children spend a large part of the day, and
teachers have a significant influence on the development of the learner identity.
Teachers are the first to notice the symptoms of emotional stress or instability,
therefore, being a member of the health promotion team, the teacher must maintain
stable mental health and sense of coherence. However, research in different
countries shows that teachers themselves increasingly face emotional exhaustion
(burnout), physical and mental health issues, stress, and symptoms of depression
and anxiety at work (Javtokas, 2009). Burnout is related to a lower degree of
engagement, decreasing self-efficiency, and an increasing feeling of stress, which
is related to worsening physical and emotional health; symptoms of depression and
anxiety are related to excessive requirements at work; mental health is related to
job satisfaction (European Agency for Safety and Health at Work, 2019).

Traditionally, research on health issues was based on pathogenic approach.
However, the focus on the causes of illness and the sick person prevented looking into
other — psychosocial, environmental and cultural — factors, which are important when
trying to understand why some individuals cope with stress, large workloads, and stay
healthy, whereas others fall ill. Mental health is more than absence of mental diseases,
as it 1s a state of complete wellness indicating the person’s ability to enjoy life, accept
themselves and others, and deal with arising challenges (Dore & Caron, 2017). The
pathogenic approach to health, which is oriented to different aspects of illness, has
been criticized for the dichotomy of personal health — the symptoms of a disease are
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attributed to illness, whereas the absence of such symptoms is associated with health
(Kymantiené & Bulotaité, 2016, p. 46). Therefore, the theory of salutogenesis has
been emphasiszd lately. Generally, salutogenesis is a scientific orientation with the
research focus being on the origins of health instead of illness and risk factors. In the
narrow sense of the meaning, it is associated with a part of the model — the sense of
coherence. A. Antonovsky, a prominent theorist of the salutogenic theory, defined the
sense of coherence as a global personal lifetime orientation expressed through positive
relationships with the world and themselves (Antonovsky, 1996). He raised the
question of the origins of health, and argued that the sense of coherence is essential
(Antonovsky, 1996, p. 13).

The aim of research was to reveal the state of schoolteachers’ sense of
coherence on the basis of salutogenic indicators. The problem questions: How
school teachers assess their sense of coherence according to the salutogenic health
indicators? How the teachers’ sense of coherence depends on the length of a
teaching career, age and gender? What do the SHIS mean values indicate?
Research methodology. This study is based on the theory of salutogenesis which
allows to focus on the origins of health and not on illness, which determine
maintenance of health resources. The research sample consisted of 212 teachers of
Klaipeda schools. The participants were included only after their oral consent to
participate in the research was obtained. The Salutogenic Health Indicator Scale
(SHIS) (Bringsén, Andersson & FEjlertsson, 2009) was used as a research
instrument. The SHIS scale consists of 17 statements divided into 3 areas: the life
situation in relation to work (2 statements), routines (3 statements), well-being
during the last 4 weeks (12 statements). Each statement is evaluated on the scale 1
(negative response) to 6 (positive response). The sense of coherence is assessed on
the basis of average score, a higher score indicating a more positive assessment of
the sense of coherence. The key results are provided in the tables below.

Table 1
Teachers’ self-rated health status based on salutogenic health indicators i
n relation to length of career
Length of career (years) /Age ANOVA
SHIS 1-5/25-30 6-16 /31-41 | overl7/over 42
areas F test | p-value
m (95 % PI) | m (95 % PI) m (95 % PI)
Life situation in 5,04 (4,68- 4,76 (4,38- 4,78 (4,64- 0,768 0,465
relation to work 5,40) 5,14) 4,92)
Routines 4,50 4,44 4,37 0,188 0,829
(4,02-4,98) (4,03-4,85) (4,21-4,52)
Well-being during 4,25 4,60 4,51 1,060 0,348
the last 4 weeks (3,83-4,68) (4,32-4,87) (4,39-4,64)
SHIS mean value 4,59 (4,28- 4,60 (4,30- 4,56 (4,44- | 0,055 0,946
4,90) 4,90) 4,67)
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The analysis of the research data showed that the situation was rated the
highest (5,04) by the teachers having 1to Syears of teaching career aged 25 to 30 as
they believed that a) they encourage and support each other at work; b) there is
good working atmosphere in the workplace, c) they have adequate and well-
organized work routines; d) they receive feedback on the work completed; e) they
feel good at their workplace; f) they believe that the employer invests in their
health; g) if needed, they can get advice and support from others in respect to
work, etc. These results indicate that this group of research participants are
satisfied with their life situation in respect to work, and work — life balance, which
ensures their sense of coherence.

In the area of routines (sleep, exercise and nutrition) this group also assessed
their health the highest (4,50). However, the well-being during the last 4 weeks in
respect to the indicators (felt uneasy, tense; had problems sleeping; had
concentration difficulties; lacked imagination, creativity; have been irresolute,
hesitant; felt low-spirited, gloomy; felt ill; had little energy; have been functioning
poorly when in contact with other people; my body has been functioning poorly in
relation to my way of living) was rated the lowest (4,25) when compared to other
groups of research participants. The decreasing SHIS average scores indicate
decreasing health resources, which may be linked with the challenges of
professional integration or adaptation at the workplace.

The well-being during the last 4 weeks, in relation to the indicators (p=0,348)
was rated the most positively (4,60 (95 % PI 4,32-4,87)) by the teachers having 6
to16 years of career aged 31to 41, and less positively (4,51 (95 % PI 4,39-4,64) by
those having over 17 years of career, and the least positively (4,25 (95 proc. Pl
3,83-4,68)) by those having 1to 5 years of career.

Table 2
Teachers’ self-rated health status based on salutogenic health indicators
in relation to gender
SHIS Gender ANOVA
areas Female Male F test | p-value
m(95%PI) | m(95% PI)
Life situation in relation to work 4,79 4,87 0,290 0,591
(4,65-4,92) (4,57-5,17)
Routines 4,34 4,58 1,744 0,188
(4,19-4,50) (4,28-4,88)
Well-being during the last 4 weeks 4,47 4,64 1,474 0,226
(4,34-4,59) (4,39-4,90)
SHIS mean value 454 4,69 1,495 0,223
(4,43-4,64) (4,44-4,95)

The assessment of the statements of the areas of the health indicator scale
according to the gender, Pearson Chi-square indicated that there was a significant
difference in respect to gender: ,,felt well” (x* =5,0 lls=5 p=0,415). All SHIS areas
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were rated more positively by male participants than by female participants.

Conclusions. There has been identified a significant impact of the
psychosocial work environment on teachers’ health and sense of coherence —
positive moderate correlation (r=0,566, p<0,001) between length of career and
health assessed by salutogenic indicators, which indicates that the more positive
teachers’ rating of work experience factors was linked with the more positive
assessment of their health.

The assessment of the teachers’ health in salutogenic approach in relation to
length of career, age and gender showed that the teachers having 1to 5 years of
career assessed the life situation more positively in relation to work than those with
6to 16 years of career, and they assessed the routine area more positively than
those with over 17 years of career. The teachers with 6 to 16 years of career rated
their well-being during the last 4 weeks better in respect to the indicators than the
teachers with 1to Syears of career.

The research results indicated that male teachers have stronger inner resources
and greater possibilities to cope with stress, challenges and problems at work, and
to feel the sense of coherence as their standardized SHIS mean values were 4,69.
Lower SHIS mean values show lesser health resources.
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