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Despite progress, challenges remain in achieving full gender equality in the military.
Gender stereotypes, cultural norms, and institutional barriers can hinder women’s advancement and
integration into combat roles. Addressing these challenges requires continued efforts to eliminate
gender bias, provide equal opportunities for training and advancement, and foster a supportive and
inclusive environment for all military personnel.

Women in military service around the world have made significant strides in breaking
barriers and challenging stereotypes. Their contributions strengthen armed forces, enhance
operational effectiveness, and contribute to greater diversity and inclusivity in defense institutions.
As societies continue to evolve, the role of women in the military will undoubtedly continue to
expand, shaping the future of defense and security on a global scale.
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EXPANDING THE ROLE OF WOMEN IN THE MILITARY SPHERE

Throughout the history of human civilization, women have repeatedly participated in
various military campaigns alongside men. Mostly, they organized the daily life of military
personnel, ensuring their physical and emotional well-being by performing domestic or medical
tasks (cooking, laundry, sewing, nursing). Only a small number of women directly participated in
military actions alongside men [1].

Often, for this purpose, as well as for their own safety, women disguised themselves and
often dressed in men’s clothing. Therefore, for many centuries, providing special conditions for
women serving in the armed forces was not given significant importance. Only after the Second
World War, in which women participated massively, even in combat, did the issue of normative-
legal consolidation of the status of women in the military and their participation in military actions
begin to be considered at the international level.

For example, the provisions of the Geneva Convention relative to the Treatment of
Prisoners of War of 1949 stipulate that female prisoners of war should be treated with the same
respect and benevolence as male prisoners (Article 14); any camps housing female prisoners of war
should have separate sanitary facilities (paragraph 2 of Article 29); female prisoners of war subjected
to punishment by judicial process should be kept in separate quarters under the supervision of female
staff (Article 108) [3].

It should be noted that alongside the provisions of international conventions on the laws
and customs of war, the principle of equality between men and women and the prohibition of any
discrimination against women have also been enshrined in many other international legal
instruments. For example, the Convention on the Elimination of All Forms of Discrimination
Against Women provides for equal political, economic, social, cultural, and civil rights regardless
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of marital status and requires states to adopt national legislation prohibiting discrimination against
women. The Beijing Declaration recognizes women’s rights to full participation based on equality
in all spheres of societal life, including participation in decision-making processes and access to
power. It also declares that achieving global peace is inseparably linked to the development of
women, who are a key force in leadership, conflict resolution, and promoting sustainable peace at
all levels [4].

UN Security Council Resolution 1325 «Women, Peace, and Security» emphasizes the
importance of women in the military in fulfilling certain tasks in peacekeeping operations where
military and peacekeeping objectives intersect. However, despite seemingly threatening their entry
into traditionally male-dominated spaces such as the army, the composition of the army in many
countries continues to be determined by gender. Gender stereotypes still influence the determination
of a woman’s social, professional, and managerial role in society. And women’s advancement into
traditionally male positions also undermines conventional expectations regarding male and female
gender roles [2].

For instance, P. Choudhri notes that there is a strong belief that fighting is men’s work and
the army is purely a male domain, considering all aspects of war. At the same time, the involvement
of women challenges traditional gender roles in society. But despite the seemingly ominous intrusion
of women into the Indian army, its composition continues to be determined by gender.

The role of women in the military sphere has evolved significantly over time, reflecting
broader societal shifts towards gender equality and recognition of women’s capabilities in
traditionally male-dominated fields. While historically marginalized from combat roles, women
have increasingly demonstrated their value and prowess across various military functions, prompting
a reevaluation and expansion of their roles within armed forces worldwide.

One significant aspect of this expansion is the inclusion of women in combat positions.
Recognizing that physical strength is not the sole determinant of combat effectiveness, many
countries have opened previously restricted roles to women, acknowledging their diverse skill sets
and contributions. This shift reflects a departure from antiquated gender stereotypes and a
commitment to merit-based recruitment and promotion within military ranks [1].

Moreover, the expanding role of women in the military extends beyond combat duties.
Women now serve in a wide range of roles, including intelligence, logistics, engineering,
cybersecurity, and administration, among others. Their expertise and leadership are increasingly
valued in diverse operational environments, enriching military capabilities and enhancing overall
effectiveness [2].

Efforts to expand the role of women in the military also encompass initiatives to promote
gender diversity in leadership positions. Increasing the representation of women in decision-making
roles within armed forces not only fosters inclusivity but also enhances organizational performance
by leveraging diverse perspectives and talents. As women ascend to higher ranks, they serve as role
models and mentors, inspiring future generations of military personnel and fostering a more
inclusive and equitable military culture.

However, while significant progress has been made, challenges remain in fully integrating
women into the military sphere. Persistent gender biases, cultural barriers, and institutional obstacles
may hinder women’s advancement and limit their opportunities for career development and
progression. Addressing these challenges requires concerted efforts to combat discrimination,
promote gender-sensitive policies, and provide support mechanisms to facilitate women’s success
in the military.

In conclusion, expanding the role of women in the military sphere is essential for advancing
gender equality, enhancing military effectiveness, and building more inclusive armed forces. By
recognizing and harnessing the talents and capabilities of women, armed forces can better meet the
complex challenges of modern warfare and contribute to a more just and equitable society.
Embracing diversity and inclusivity strengthens military readiness and resilience, ensuring that
armed forces are better equipped to fulfill their mission of defending national security and promoting
global peace [4].

Modern women have well-developed physical capabilities. They are psychologically
prepared to participate in military operations. The enlistment of physically fit women into military
service, as well as the expansion of understanding the importance of non-traditional security issues,
contributes to achieving various goals, including: increasing the size and defense capability of
national armed forces, establishing communication with local women, improving the protection of
troops in the operation area, and so on. Gender is an inappropriate criterion for any restrictions on
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military service, so further research on establishing gender equality in the armed forces remains a
relevant direction for the development of both domestic and international legal science.
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Mapia MAKAPOBA
kypcaut HHI npaBa ta miarotoBku ¢haxiBiiB
Jutst miapo3ainiB HaioHansHOT modmiii

I'anna JTEKYCAP

CTapiuii BUKJIaa4 kadenpu
YKpaiHO3HABCTBA TA IHO3EMHUX MOB
JIHIIPONEeTPOBCHKOTO JIEP>KaBHOIO
YHIBEPCUTETY BHYTPIILIHIX CIIPaB

MEXAHI3M 3ABE3IIEYEHHA TEHJAEPHOI PIBHOCTI
TA HEAUCKPUMIHAIIII B YMOBAX BOEHHOI'O CTAHY

[TpoGiiema reHepHOT PiBHOCTI € TOCHTh aKTYaJIbHOIO i OIHMPEHO0 B Y KpaiHi, 1 0cO0IHMBO
LIe CTajJo BiJ4yBaTHCs MPHU BBEJCHHI BOEHHOI'O CTaHy Ha TepuTOpii Hamoi xepxasu. Hempocra
cuTyalst ckianacs 1y cdepi OXOpOHM Tpali, € YacTo CIIOCTEPIraeTbCs HEPIBHICTH Y
MpaleBIalITYBaHHI YOJIOBIKIB 1 JKIHOK, 1X NpHU3HAUYeHHI Ha Pi3HI MOcaau TOlIO. Biakputomy
JIEMOKPATHYHOMY CYCITUILCTBY HEOOXiJIHI Taki SIKOCTI, SIK TOJIEPAHTHICTh, KPUTHYHE MHUCIICHHS,
He3aJlexKHICT. be3 TeHnepHol pIBHOCTI HEMOXJIMBO MOOYAYBaTH TapMOHIMHI CTOCYHKH MK
*iHKamu 1 yonoBikamMu. CaMe BU3HAHHS iIed TeHIIepHOro OaiaHCy J03BOJISIE 1HAKIIE TTOIUBUTUCH
Ha CBIT, Ha BJIACHY POJIb Y CYCHIJILCTBI, HA CTOCYHKH 3 IHIIUMH JIFOJIbMH, TTPEJCTABHUKAMH CBOET Ta
MPOTHJICKHOI CTaTi, IO IPUBOJUTH IO CEPHO3HUX 3MIH Y CBITOIIISAAL, (POPMYBaHHS OLIbII AKTHBHOT
IPOMAaISTHCBKOT MO3HIIi|, 3PEITO, 0 3MIHM CycHIbHOI cBigomocTi [1].

YkpaiHCbKHI HapoJ| MOTEPNAE BiJ| TEHICPHUX CTEPEOTHIB, SIKi (HOPMYBAJIHCSI POKAMHU.
OpHUM 13 KpaifHiX MpOosIBIB HEPIBHOCTI Ta AMCKPUMIHALIT B CYCHIJIBCTBI € TEHICPHO 3yMOBJICHE
HacuiibcTBO. OfHAK MOMMIJIKOBO 3aCTOCOBYBAaTH TEPMiH «TeHAEPHE HACHIBCTBO» BHUKIIOYHO SIK
HACHJIBCTBO 11100 XKIHOK, HABITh BPAXOBYIOUH TE, IO MEpeBakHA OLIBIIICTh BUMAJKIB HACUILCTBA
BUMHAETHCA caMe I0A0 HHUX. HacuibcTBO, cripsMoBaHEe Ha JKIHOK, BUMHEHE 32 O3HAKOIO CTATi, €
MPOSIBOM (2KTOM) T€H/IEPHOr0 HACHIIbCTBA. CaMe TOMY IIIJIKOM BUIIPABJIAHOIO € yBara MKHAPOIHOI
CIUIBHOTHU 0 MPOTUAII IIbOMY SIBUINY. Binbln TOro, Macirabu cCUTyallii, O YTBOPHIIACS, CTalIH
MiJICTABOIO JUIS TOTO, 11100 PO3IIISAATH HACUIILCTBO CTOCOBHO IHOK SIK OJIHY 3 (hopM TMCcKpHMiHallii,
o OoOMeXye IXHI MOXIIMBOCTI B KOPHCTYBaHHI IpaBaMH 1 cBOOOIAMHM Ha OCHOBI PIBHOCTI 3
qoJjioBikamu [2].

Y CBITI ICHYIOTH Pi3HI MEXaHI3MH, SIKI MOXYTh OYyTH BUKOPUCTaHI JJsl TOro, IHI00
3a0e3Me4nTr PIBHICTh YOJIOBIKIB Ta MIHOK, 8 TAKOX HI00 M030aBUTHCH T€HJIEPHUX CTEPEOTHIIIB.
YMOBHU BOEHHOT'O CTaHY CTBOPIOIOTH OCOOJIMBI BUKITUKH 111010 3a0€3MeUeHHs TeHAePHOI PIBHOCTI Ta
3amobiraHHs AucKpuMiHaiii. AmepukaHnchki gocnignukd E. Pun ta E. Cupnud y cBoemy
JTOCIIPKEHHI BKa3YIOTh Ha TaKi MEXaHi3MH JUTA 1X mojoianHs [3]:

1. Ha 3axoHOaBYOMY PiBHI: IPUIHSTTS 3aKOHO/IaBUMX aKTIB, SIKi TapaHTYIOTh PiBHI IIpaBa
Ta MOXKJIMBOCTI JIJIs YOJIOBIKIB 1 )KIHOK Y BOEHHUH NIepiozt, 3a00pOHSIOTH Oy/ib-KY (OpMY reHIepHOl
JIMCKPUMIiHaMii i BCTAHOBIIIOIOTh MEXaHi3MH 3aXHUCTY ITPaB XKIHOK y 30HI KOHQIIIKTY;
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