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emmipuyHoro nociimkeHHs K. Ycuwk BiaMivyae, IO Yy 4YOJOBIKIiB-MOMIICHCHKUX HacamIepen
NepeBaKalOTh KOTHITUBHI KOMIIOHEHTH EMOIUHHOI 3pilocTi, CTPUMAHOCTI Ta CaMOperyJuLil,
HATOMICTb OKIHKH-TIOJILENCHKI € OUIBII €eMOIIWHMMH Ta 3JaTHUMH [0 BCTAaHOBJICHHS
MDKOCOOHCTICHUX CTOCYHKIB Ta COIIaIbHOT BIATIOBIMATBHOCTI [5, ¢. 1722].

JlocmimkeHHs CBiT4aTh, MO YOJIOBIKY Ta JKiHKHU-TTOJIIEHChKI MAIOTh Pi3HI CHIIBHI CTOPOHU
Ta CTHKAIOThCS 3 PI3HUMH BUKIUKaMH. YOJOBIKM dYacTilie AEMOHCTPYIOTh (Ii3WYHY CHITY,
TOTOBHICTh IO PH3HKY, OJHAK MOXYTh BiIYYBaTH TPYIHOII 3 BUPAKCHHAM EMOIi Ta MOIIYKOM
COMiaNbHOT MATPUMKH. HaTOMICTh JKIHKM MaroTh Kpallli KOMYHIKATHBHI HABUYKH, €MIATIIO Ta
3/IaTHICTH JIO CHIBIEPEKUBAHHS, OJHAK MOXKYTh BiIdyBaTh Opak pimrydocTti Ta cMitHBOCTI. Coin
BIIMITHUTH, IO 9aCTO CTEPEOTUITHO arpeCUBHICTH MOB’SI3YETHCS 3 YOJOBIKaAMH, aje e He 3aBXKIU
MiATBEPDKYETHCS JOCTiKeHHAME. [Topsi 3 UM TOCTOBIpHUM € (aKT TOTO, IO BiliHA € TIOTYKHUM
CTPECOpPOM, IO MPU3BOJHUTH A0 PO3BHUTKY MOCTTPABMATHYHOIO CTPECOBOTO PO3JIajy, Aempecii,
TPUBOTHY Ta IHIIMX NCUXIYHUX PO3JIa/iB B IPAL[IBHUKIB CHIOBHUX CTPYKTYp [1. c. 36].

ToMy caMe TeHAEpHI AacHeKTH IICUXOJIOTIYHOI 3piIOCTI MOJMIIEWChKUX BHMAraloTh
MOJIANIBIIIOTO JICTATBHOTO BUBYCHHS, 5K 13 EMIIIPHYHOI0, TaK 1 TEOPETHYHOTO TOTIIIY.

T'eHnepHMii acTeKT TICHXOJOTIYHOI 3pUTOCTI MOMIIEHCHKUX € Ba)UIMBUM JUJIST PO3YMIiHHS
ocoOumBOCTeH 1XHBOI poOOTH, 0COOIMBO B yMmoBax BiHHM. HeoOXigHO MpPOBOAWTH MNOAAJBIII
JTOCITIKSHHS Ta pO3POOIISATH MPOTPAMH i ATPUMKH, SIKi BpaXOBYBaTUMYTh I'eHAePHI BiIMIHHOCTI Ta
CIIPUATHMYTh ITiIBUMICHHIO IICHXOJIOTIYHOT CTIHKOCTI MO EHChKUX.
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GENDER EQUALITY IN EDUCATION: GLOBAL TRENDS
AND UKRAINIAN CONTEXT

Gender equality in education has been a global priority for decades. International
organizations like UNESCO, UNICEF, and the World Bank have worked extensively to bridge
gender gaps in education. Innovative development of the economy requires the effective use of all
the intellectual potential available in the country. That is why international, state and public
organizations pay attention to the problem of gender parity in science and innovation. The gender
structure is considered one of the significant demographic characteristics of academic potential,
capable of influencing the ability of the scientific sphere to create and implement innovations, as
well as to ensure a favorable socio-psychological climate in scientific teams.

For five years in a row, Iceland has topped the World Economic Forum (WEF) rankings as
the country with the smallest gender gap, meaning the highest degree of gender equality. This means
that in Iceland women have the highest level of equal access to education and health care, as well as
political and economic life. Iceland’s neighboring Scandinavian countries Finland, Norway, and
Sweden also rank at the top of the WEF rankings.

The Middle East and North Africa are the regions with the most gender inequality.
However, the picture is not uniform. For example, Gulf countries invest heavily in women’s

417




Mixcnapoona ma nayionanvna 6e3neka: meopemudti i nPUKIAOHI acnekmu

education, while the United Arab Emirates has reversed the gender gap, with more women than men
completing university education. This is in stark contrast to countries like Yemen, where female
education levels remain among the lowest in the world [5].

Gender equality in African schools remains a pressing issue today. Countries in West
Africa, where gender disparities are particularly high, have developed policies to ensure universal
primary education. These policies also aim to change attitudes about the place of girls and women
in society, provide financial incentives for school attendance, provide water and adequate sanitation
in schools, recruit and increase the number of female teachers in rural areas, and make teacher
training more gender-sensitive.

In 2022, the Ukrainian government approved the Strategy for the Implementation of Gender
Equality in Education until 2030 and the Operational Plan for its implementation for 2022-2024.
One of the objectives of the plan was to overcome the gender-based choice of specialties in
vocational and higher education institutions, which underlies horizontal gender segregation in the
labor market and the gender pay gap. Research has shown that although Ukraine has a stable formal
advantage in remuneration between different genders in education, there are problems such as the
uneven distribution of students by specialty. To address these problems, a number of measures have
been taken, including increasing the integration of gender aspects into all levels of educational
policy, preventing the feminization of employment in the educational sphere, and overcoming
gender stereotypes [3].

Opverall, higher education in Ukraine is as accessible to women as it is to men. Despite the
fact that women make up a smaller share of the population (the ratio of women under 17 to men of the
same age in Ukraine is 0.94), the gender parity index for levels corresponding to higher education is
greater than 1. Thus, there are more women than men in Ukraine who pursue higher education [2].

However, the representation of girls in different fields of knowledge varies greatly, so the
overall gender balance in higher education does not reflect the underrepresentation of girls or boys
in certain specialties. Gender differences are created by society. Parents determine the approach to
upbringing. They buy boys cars and scold them for crying. Girls are dressed in pink, called
"princesses" and taught to cook. So why study math if you have been aiming for the humanities
since childhood? High school students attribute certain qualities and behavior to professions [7].
These criteria determine which gender the specialty is suitable for. The kids associate “women’s”
work with learning, caring, and communication. “Male” work is associated with physical exertion,
risk, power, and economic wealth. For example, in the first years of 2020, girls significantly
prevailed in education, arts, humanities and social sciences, health care, business, administration and
law. In contrast, boys are significantly more numerous in information technology, engineering and
agricultural sciences. And only in the field of natural sciences, mathematics and statistics were girls
and boys enrolled almost equally. [1].

More effective, but at the same time more complex, are measures aimed at changing the
public perception of STEM professions. At the same time, employers should think about the
transformation of the labor market first. All workers, not just women, will benefit from comfortable
workplaces, the ability to combine work and family life, and a generally healthy atmosphere in the
workplace. In fact, these are the changes that technology companies are introducing, which do not
want to lose talent, both around the world and in Ukraine [4].

According to the Global Gender Gap Report 2023, Ukraine is ranked 66th among 146
countries in the world due to continued efforts in policy-making, awareness campaigns, and
educational reforms. [6].

Gender equality in education has seen significant progress globally and in Ukraine, yet
challenges persist. While many countries have achieved near parity in school enrollment, disparities
remain in STEM fields, leadership roles, and access to education in marginalized communities.
Ukraine has made notable strides in ensuring equal educational opportunities for boys and girls, with
strong legal frameworks and high female participation in higher education. However, deep-rooted
gender stereotypes and societal expectations continue to influence career choices and limit
opportunities for women in technical and leadership positions.

To achieve full gender equality in education, it is essential to continue implementing
gender-sensitive policies, promoting inclusive curricula, and encouraging girls' participation in
STEM and leadership roles. Strengthening mentorship programs, combating gender-based
discrimination, and fostering a culture of equal opportunities will contribute to long-term progress.
By addressing these challenges, both globally and in Ukraine, education can become a truly inclusive
and empowering force for all.
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OCOBJIMBOCTI TEHJIEPHOI PIBHOCTI
HA 3AHATTSAX 3 ®I3UYHOI KYJIbTYPU

YV cydacHOMY CBITi KOHIIETIIIiS T€HIEPHOT PIBHOCTI CTaJia BaXJIMBOIO CKIAJ0BOIO 0araThbox
colianbHUX IHCTHTYTIB, 30KpeMa i B OCBITHIX Ta mpodeciitux chepax. Tak, muraHHs reHaepHOT
PIBHOCTI Ha 3aHATTSX 3 (DI3UYHOI KYJBTYpHU cepell KypcaHTIB — MalOyTHIX NMpaliBHHUKIB MOJiLii
HaOyBae Bce Outbioi akTyasnbHOCTi. CHcTeMa ()i3W4HOI MIATOTOBKM y HaBYAJIBHMX 3aKiazax
MPaBOOXOPOHHUX OPTaHiB NMOBHHHA 3a0e3MedyBaTH PiBHI MOMIJIMBOCTI JUIsl TIPEICTaBHUKIB 000X
CTaTeH, 0 BKIIIOYAE K (I3UYHMH, TaK 1 IICUXOJIOTIYHUI ACTIEKT TPEHYBaHb.

OpHi€ero 3 OCHOBHUX CKIIQJIOBHUX T€HACPHOI PIBHOCTI € 3a0€3MeYCHHS PiIBHIX MOXJIMBOCTEH
JUTSL TIPEJICTAaBHUKIB PI3HUX CTaTel y HaBYaHHI Ta mpodecifiniil mismpHOCTi. Ha 3aHATTX 3 Bi3maHOT
KyJIbTYpH B HaBUAJIBHUX 3aKJaJax IOJilii HEOOXiTHO CTBOPUTH YMOBH, IO JO3BOJSIIOTH SIK
YOJIOBIKAaM, TaK 1 )KIHKaM pO3BHUBAaTH (i3UYHY BUTPUBAIICTH, CHILY, THYYKICTb Ta IHIII BaXIUBI 115
cyx0u sikocTi. BpaxyBaHHS (i310JI0TIUHUX 0COOTMBOCTEH, TAKUX K CHJIA M’ 5I31B, BATPUBAIICTD YU
LIBUAKICTB, € BaKJIMBHM aclleKTOM IIpU po3pobui nporpam ¢izwuHoi miarorosku. Tomy icHye
noTpeba B iHAMBiAyamizalii TPEHYBAIBHHX MPOTPaM Uil KypCaHTIB, IO JO3BOJISIE 3a0€3MEUUTH
iXHIO BiZITIOBITHICTH (i310JOTIYHAM XapaKTEpPUCTHKAaM KypCaHTiB pi3Hoi crtaTi [1, ¢. 40].

I'ennepHa piBHICTH Ha 3aHATTAX 3 QI3UYHOI KyJIbTYpH Mae He jume ¢i3ioioriuny, aie i
TICUXOJIOTIUHY cKnaaoBy. TpaauuiiiHo i3nyHa MiIroToBKa y BIMCHKOBHX Ta IPaBOOXOPOHHHX
3aKmagax Oyira OLTBIT OpiEHTOBaHA HA YOJIOBIKIB, III0 MOYKE CTBOPIOBATH MICUXOJIOTTYHUI 0ap’ep Jis
XKIHOK. BakimBo, 1100 XiHKH, Tak caMo SIK 1 YOJIOBIKH, BIIUyBaJI IIATPUMKY Ta pO3yMiHHS 3 OOKY
BUKJIa/1a4iB 1 KEPiBHHUKIB HABYAJIBHUX MPOTpaM. |HKIIO3MBHICT y (DI3NYHOMY HABUAHHI JI03BOJISIE
YHUKHYTH JUCKPHMiHAIIT 32 03HAKOIO CTATi Ta CIpHUsie POPMYBAHHIO 3I0POBOTO KOMaHIHOTO TyXY
cepen KypcaHTiB [2, ¢. 117].

di3uyHa MiAroTOBKa KYPCaHTIB MOJINii OXOIUIIOE HU3KY BIPAB i TPEHYBaJIbHUX IIPOTPaM,
IO CHPHUSAIOTH PO3BUTKY BUTPUBAJIOCTI, CHIIM Ta MIBUAKOCTI. J[yIst TOrO mo0 HOCATTH ONTHMAIIBHUX
pe3yibTartiB, HeOOXiTHO BpaxoBYBaTH OIOJIOTiYHI BIAMIHHOCTI MK YOJIOBiKaMH i xiHkamu. Taxk,
JKIHKM MaloTh MEHIIy M S30By Macy, aje OuIblly THYYKICTb, IO BapTo OpaTW 1O yBaru npu
CKJIQJIaHHI mporpaM (¢i3WYHUX HaBaHTaXeHb. Lle T03BOJISE CTBOPUTH PiBHI YMOBH JJIS KOXKHOTO
KypcaHTa, /e Gi3udHi HaBaHTaKEHHS OyIyTh 30aJIaHCOBAaHNMH Ta BPaxOBYBaTHUMYTh (hiziosoridni
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