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practices, persist within EU institutions and hinder the advancement of women in politics and
governance. Additionally, there is a lack of comprehensive data on the gender composition of EU
authorities, making it difficult to monitor progress and hold institutions accountable for their
commitments to gender equality. Without accurate and transparent information, efforts to promote
gender parity may be hampered, and inequalities may go unnoticed or unaddressed.

To achieve greater gender parity within EU authorities, concerted action is needed at both
the institutional and societal levels. EU institutions must prioritize gender equality as a core value
and integrate gender mainstreaming principles into all aspects of their work. This includes promoting
gender-sensitive policies and practices, as well as fostering a culture of inclusion and diversity within
the organization.

Moreover, there is a need for greater transparency and accountability in monitoring
progress towards gender parity. EU authorities should collect and publish data on the gender
composition of their staff and decision-making bodies, allowing for regular assessment of gender
balance and the identification of areas for improvement.

At the societal level, efforts to promote gender equality must extend beyond EU institutions
to encompass broader social norms and attitudes towards gender roles and stereotypes. Education
and awareness-raising campaigns can play a crucial role in challenging traditional gender norms and
empowering women to pursue leadership roles in politics and governance.

In conclusion, achieving gender parity within EU authorities requires sustained
commitment, concerted action, and collaboration between governments, civil society, and the
private sector. While progress has been made over the last 20 years, there is still much work to be
done to realize the vision of a truly equal and inclusive European Union.
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TEHJAEPHUHA ACHEKT IICUXOJIOITYHOI 3PLIOCTI HOJIIEHCHKOTIO:
MPOBJIEMHU TA NEPCIEKTUBU B YMOBAX BIMHU

B ymoBax moBHOMamTabHOI BiHW Tpodecis MONINEeHChKOTO BUMAarae Bin (axiBIid
BUCOKOTO DIiBHS CTPECOCTIMKOCTI, BIAMOBINANBHOCTI Ta MCHXOJOTIYHOI cTilfikocTi. ['eHmepHuit
acrekT B WiH cdepi akTyaldbHUH HE JIMIIE TOMY, IO JKIHKM BCe 4YacTilie oOuparoTh npodeciro
MOJIIIIEACHKOTO, & i TOMY, 1110 YOJIOBIKHM Ta XKIHKH 3apa3 CTUKAIOTHCS 3 PI3HUMHU BUKJIMKAMH Y CBOTH
npodeciiiHii AiSTIBHOCTI 3 OISy Ha BUKOHYBaHI HUMH CIy»kO00Bi 3aBnaHHs. Hapasi momiueiicbki
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Mixcnapoona ma nayionanvna 6e3neka: meopemudti i nPUKIAOHI acnekmu

OepyTh aKTHBHY y4acTh y 00i0BUX Hisx B ckiaai O0’eaHaHol mTypMOBOi Opuraan HanionansHol
nominii Ykpaian «JIrote», OatansiioHy nominii 0coOGJIMBOrO NMpH3HA4YEHHs (CTPUICHBKOro), KyIH
YBIWIIUIA CTTIBPOOITHUKK OTIEPATUBHUX, CIHIMYUX CIYy»KO, MiapbHWYHI odinepu Tomo. [Ipote momo
TEHIEPHOTO AacIeKTy CIIOCTEPIraEMo IepeBaKHY OUTBIIICTh Ha IEpeloBili came YOJOBIKIB i,
BiJIMTOBIAHO, 30IJMBIICHHS KUTHKOCTI IHOK, SIKi BUKOHYIOTH TOBCSKIEHHI CITy>)KOOBi 00OB’SI3KH B
TEPUTOPIATLHUX TiAPO3LIAX.

PonboBa KOMIIETEHTHICTh MOJNINEHCHKMX IO 1 MiJ Yac BiHHM Ma€ 3HAYHO 3MIHHIACS
CTOCOBHO Maibke BCiX poJiell Y BOEHHHH 4ac SIK JUIs YOJIOBIKiB, Tak 1 )kiHoK. IIlmsixom eMmipuyHOTO
JOCITIKeHHS, TpoBeeHoro y 2022 p., BU3HAYSHO HAsSBHICThH IHMPOKOi BapiaTHBHOCTI POJILOBOTO
penepTyapy Ta THYYKICTh IiJl BIUTMBOM KPHU30BUX O0OCTAaBHH, HAHOIIIBIIIE B POJISX, HE MOB’ I3aHUX 3
npodeciiinoro misupHIicTIO [4, ¢. 70]. TIpoTe BapTO BpaxoBYyBaTH, 110 BU3HAYCHI 3MiHH € TTOYATKOM
Ta YaCTHHOIO BEJMKOTO TPOIIECY POIHOBOI AeGopMarrii MOMIEHCHKIX IMiJ] 9ac BiifHH, SKa HiBEIIIO€
HE JMIIe 0cOOMCTI poi. 3BICHO, Ha MOYATKy IOBHOMACIITAOHOTO BTOPIHEHHS POJI, MOB’si3aHi 31
30epeKEHHSIM BIIACHOT'O XKHTTS Ta 3/I0POB’s, a TAKOX CBOIX PIIHMX, 3a3HAJM 3MiH, ajue Il 3MiHH
MOCTYTIOBO HpH3BeH 10 aTpodii i npodeciiHuX pojel, 10, B CBOIO 4epry, BuMarae GopMyBaHHS
Ta 3MiH NIEBHUX XapaKTEPOJOTIYHNX SIKOCTEH.

IcuxomnoriuHa 3piNicTh MOMIIEHCHKOT0 — 116 KOMIUIEKCHUI (PEHOMEH, M0 MICTUTh TaKi
KOMITOHEHTH, SIK: BiJNIOBiIaJbHICTh, KOHTAKTHICTh, KOHCTPYKTUBHA CITiBIIpAIlsl, IPUHHATTS cebe,
YMIiHHS TIpUAMATH pIllIeHHs, €MOIIHA PeTyJIAlis, CaMOCTIHHICTh, IMUIICHICTh, AKTHUBHICTB,
KpeaTHBHICT,  (TBOpYa IOBEJiHKa), NPOAKTHBHICTb, MLIHHICHI Opi€eHTamii, MOTeHIian
(camoakTyaumizaris), aBTOHOMHICTD, peanicTuyHe CIIPUMHATTS, LIECTIPSMOBAHICTB,
YMOTHUBOBAHICTb,  pE3YJbTaTUBHICTh, IHAMBIAYaJIbHICTh (@BTEHTHYHICTH), TOJICPAHTHICTB,
pedrekcisi, iIHTENEKT Ta 'yMOp, CAaMOBU3HAYEHICTh, MOPAJILHICTD, CTPECOCTIIKICTh, YIEBHEHICTD B
co0i, eMmaTiiiHicTh, caMoroBara Ta caMopo3BHUTOK [3, c. 61]. IlcuxomoriyHa 3pilicTh — 1€ HE
CTATHYHMI CTaH, a OUHAMIYHMH TIpolec, KU TPUBAE TMPOTATOM YCbOTO MKHUTTS Ta MOXKE
BapiroBaTUCs y pI3HUX IOAel. BimmoBimHO, BUKOHAaHHS TpodeciiHUX 3aBIaHb MOJIIEHCHKUM
0a3yeThCs caMe Ha TICHXOJIOTIYHIN 3pioCTi creniaiicTa.

BeszanepeuHo, 1110 JUIs SIKICHOTO BUKOHAHHS CBOiX 00OB’SI3KiB B YMOBaX BOEHHOTO CTaHy
BaXXJIUBO 30epiraTW CIOKifi Ta CaMOBIAJaHHSI B EKCTPEMAIbHUX CHUTYAIlisiX, BMITH KEepyBaTH
BJIaCHUMH €MOLSIMH Ta IMITyJIbCaMH, YiTKO YCBiOMIIIOBaTH CBOI 00OB’sI3KHM, cBOI (i3nuHi,
IHTEJIEKTyaJIbHI Ta TICUXOJOTIYHI MOXIJIMBOCTi, MaTH TOTOBHICTh HECTH BiIOBINaJIbHICTh Ta
B3aEMOJIISITH 3 PI3HUMH JTIOJAbMH, Oy yBaTH JTOBIPJIMBI CTOCYHKH.

CyvacHi cBiTOBI TeHIeHLii (OPMYIOTh II€BHI CTEPEOTHIIM, KOJM IOJILIEHCHKUM
MIPUITACYETHCS CTpUMaHa, pillyda TIOBEIiHKA, HECyMiCHa 3 TEPeKUBAHHAM CTpaxy Ta
0e3nopaJHOCTi; HaaMipHa EMOLIHHICTh abo HaBiTh NPOCTO 1i HAsABHICTH Yy IOJILIEHCHKOTO
CHpUHMAaEThCS SIK JECTPYKTUBHA, HE XapaKTepHa Cy4acHOMY IOJIIEHCEKOMY.

3a pesyibTaTaMH TOMEPEIHHOTO EMITIPUIHOTO IOCIiIKEeHHs, mpoBeneHoro B 2023 p.
[OUITXOM  TECTYBaHHA TMONIIEWCHKUX 3a  JomoMoror  ®peidyp3pkoro  0CoOHCTICHOTO
OTHTYBaNbHHUKA, BU3HAYCHO HACTYIIHI XapaKTECPUCTHKH, SIKi € MOKa3HUKAMU IXHBOI TICHXOJIOTIYHOT
3piTOCTI:

— BIIEBHEHICTB, 3[aTHICTh HE T'yOMTUCH IPH 3ITKHEHHI 3 HEOUiKyBaHUMH CUTYaLlISIMHU;

— ONTHMI3M, 33JI0BOJICHICTh COOOIO Ta YKUTTSIM B I[1IIOMY;

— CTPECOCTIHKICTh (HOTO JOCHTB Ba)KKO BUBECTH 3 PIBHOBATH);

— aKTHUBHICTh, HAITOJICTJIMBICTh, JIETKICTh B YCTAHOBJICHHI KOHTAKTIB.

BiamoBigHO, cydyacHOMy MojineiicbkoMy NpHTaMaHHI BIIEBHEHICTh B COOI Ta BJIACHUX
MOKITMBOCTSIX, 3JJaTHICTh HE TYOUTHUCH TIPH 3ITKHEHHI 3 TPYAHOIIAMH, ONITHMI3M, 3aJI0BOJICHICTh
c00010, CBOIM OTOYEHHSM, JKATTSAM B IIJIOMY, BMiHHSI JIETKO BCTAHOBIIIOBATH COIlialbHI KOHTAKTH.
CyuacHul MOMINEHCHKUN CIPUIMAETHCS SIK MYXKHsI, aKTUBHA, HAIOJCIIIMBA, COI[IAJILHO CIIPUTHA
ocoba, sika BIANOBIZAHO 10 YMOB NpodeciiHOl AiSIBHOCTI MOXKE MaTH IMIYJIbCHBHY IOBEIIHKY,
CXWJIBHICTh JIO pU3UKY Ta arpecii, BUpakeHe MparHeHHsl 10 TOMiHyBaHHS, aKTHBHOTO BiJICTOIOBaHHS
CBOET IyMKH, aBTOPUTapHICTh Ta HeOBipJMBicTb [2. ¢. 230].

VYV cBoix pocmimkenHsx K. Ycumk Bigmivae, mo >KiHKH-TIONIIEHCHKI Bigpi3HAIOTHCS
3IaTHICTIO CTIOHTAHHO BHUPAXKATH TIEPEXKHUTI eMOIIil HeBepOaIbHO, MPOHUKATH Y CBIT NMEPEKUBaHb
IHILOT JIFOIMHH, 3HAIOTHCS HA EMOLIIHOMY CTaHi OTOUYYIOUNX, 3JaTHI CIiBYYBATH i CIiBIEPEKUBATH
JIFOJISIM, EMOIIIHO BIATYKATHUCS HA iXHi MEpPeKUBAHHA. B CBOKO uepry, 4OJIOBIKY 3JaTHI YIPaBISTH
CBOIMH €MOIIiSIMU BiJIMIOBIHO IO CUTYyallil i JOIIIBHOCTI, BUKJIMKATH Ta MMITPUMYBaTH OaxkaHi
eMouii i TpUMaTH MiJl KOHTpoJieM HeOaskaHi, BOJIOJITH NpuitomaMu crabimizamii i ToHi3awii cBOro
eMoliiiHoro craHy. TakoXX y HMX pO3BHHEHA YYyTJIMBICTH JO BJACHUX €MOLIH 1 BHpasHe
YCBIZIOMJICHHSI, pO3yMiHHs BJIACHHX €MOII Ta MPUYMH X BUHUKHEHHS. 3a pe3yJIbTaTaMHu CBOTO
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emmipuyHoro nociimkeHHs K. Ycuwk BiaMivyae, IO Yy 4YOJOBIKIiB-MOMIICHCHKUX HacamIepen
NepeBaKalOTh KOTHITUBHI KOMIIOHEHTH EMOIUHHOI 3pilocTi, CTPUMAHOCTI Ta CaMOperyJuLil,
HATOMICTb OKIHKH-TIOJILENCHKI € OUIBII €eMOIIWHMMH Ta 3JaTHUMH [0 BCTAaHOBJICHHS
MDKOCOOHCTICHUX CTOCYHKIB Ta COIIaIbHOT BIATIOBIMATBHOCTI [5, ¢. 1722].

JlocmimkeHHs CBiT4aTh, MO YOJIOBIKY Ta JKiHKHU-TTOJIIEHChKI MAIOTh Pi3HI CHIIBHI CTOPOHU
Ta CTHKAIOThCS 3 PI3HUMH BUKIUKaMH. YOJOBIKM dYacTilie AEMOHCTPYIOTh (Ii3WYHY CHITY,
TOTOBHICTh IO PH3HKY, OJHAK MOXYTh BiIYYBaTH TPYIHOII 3 BUPAKCHHAM EMOIi Ta MOIIYKOM
COMiaNbHOT MATPUMKH. HaTOMICTh JKIHKM MaroTh Kpallli KOMYHIKATHBHI HABUYKH, €MIATIIO Ta
3/IaTHICTH JIO CHIBIEPEKUBAHHS, OJHAK MOXKYTh BiIdyBaTh Opak pimrydocTti Ta cMitHBOCTI. Coin
BIIMITHUTH, IO 9aCTO CTEPEOTUITHO arpeCUBHICTH MOB’SI3YETHCS 3 YOJOBIKaAMH, aje e He 3aBXKIU
MiATBEPDKYETHCS JOCTiKeHHAME. [Topsi 3 UM TOCTOBIpHUM € (aKT TOTO, IO BiliHA € TIOTYKHUM
CTPECOpPOM, IO MPU3BOJHUTH A0 PO3BHUTKY MOCTTPABMATHYHOIO CTPECOBOTO PO3JIajy, Aempecii,
TPUBOTHY Ta IHIIMX NCUXIYHUX PO3JIa/iB B IPAL[IBHUKIB CHIOBHUX CTPYKTYp [1. c. 36].

ToMy caMe TeHAEpHI AacHeKTH IICUXOJIOTIYHOI 3piIOCTI MOJMIIEWChKUX BHMAraloTh
MOJIANIBIIIOTO JICTATBHOTO BUBYCHHS, 5K 13 EMIIIPHYHOI0, TaK 1 TEOPETHYHOTO TOTIIIY.

T'eHnepHMii acTeKT TICHXOJOTIYHOI 3pUTOCTI MOMIIEHCHKUX € Ba)UIMBUM JUJIST PO3YMIiHHS
ocoOumBOCTeH 1XHBOI poOOTH, 0COOIMBO B yMmoBax BiHHM. HeoOXigHO MpPOBOAWTH MNOAAJBIII
JTOCITIKSHHS Ta pO3POOIISATH MPOTPAMH i ATPUMKH, SIKi BpaXOBYBaTUMYTh I'eHAePHI BiIMIHHOCTI Ta
CIIPUATHMYTh ITiIBUMICHHIO IICHXOJIOTIYHOT CTIHKOCTI MO EHChKUX.
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GENDER EQUALITY IN EDUCATION: GLOBAL TRENDS
AND UKRAINIAN CONTEXT

Gender equality in education has been a global priority for decades. International
organizations like UNESCO, UNICEF, and the World Bank have worked extensively to bridge
gender gaps in education. Innovative development of the economy requires the effective use of all
the intellectual potential available in the country. That is why international, state and public
organizations pay attention to the problem of gender parity in science and innovation. The gender
structure is considered one of the significant demographic characteristics of academic potential,
capable of influencing the ability of the scientific sphere to create and implement innovations, as
well as to ensure a favorable socio-psychological climate in scientific teams.

For five years in a row, Iceland has topped the World Economic Forum (WEF) rankings as
the country with the smallest gender gap, meaning the highest degree of gender equality. This means
that in Iceland women have the highest level of equal access to education and health care, as well as
political and economic life. Iceland’s neighboring Scandinavian countries Finland, Norway, and
Sweden also rank at the top of the WEF rankings.

The Middle East and North Africa are the regions with the most gender inequality.
However, the picture is not uniform. For example, Gulf countries invest heavily in women’s
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