Mamepianu X Misicnapoonoi nayxoso-npaxmuunoi konghepenyii (JJJVBC, 16.03.2026). Yacmuna I

JKIHKH CTaJTd BXKJIMBOIO YaCTUHOI 000POHHOI O0POTHOH, 110 CYTTEBO BILTHBAE HA TPaHCHOPMAIIIFO
CYCHINTBHUX YSIBJICHB i 3HW)KYE PiBEHb IeHACPHUX YIepeDKeHb. BogHOYac HemocTaTHE BH3HAHHS
TXHBOrO BHECKY y OOMOBI Iil 3auimaerhbest mpodsieMoro. JKiHKHM 4acTo CTUKAIOTHCS 3 TPYAHOLIAMHA
npu ohOpPMIICHHI JOKYMEHTIB MO y4acTh y OOHOBUX [isiX, OTPHMMaHHI CTaTyCiB, HAropoj 4u
comiadpHuX TapaHTid. Lle cBimunTh MpoO IHCTHTYIIHY HEpiBHICTH, SKa MMOBHHHA OYTH yCyHEHa
yepe3 3MiHy HOpMaTWBHOI 0a3n Ta 3ampOBa/DKEHHS IIPO30PHX NPOLEAYp OOJIKYy Ta OLIHKH
00ii0BOr0 JOCBI Y.

[Mpobnemaruka reHepHOi PIBHOCTI y BiHCbKY HE MOXe OyTH pO3IJIsHyTa Oe3 aHali3zy
MUTaHHS 0e3MeKH )KIHOK y OOHOBHX MiApO3iiax. Y CBITI BIIOMI BHIAJKU CEKCYalbHHUX JOMAaraHb,
HACHJIBCTBA, JUCKPUMIHALIl, II0 AEMOHCTpYe MOTpeOy y CTBOPECHHI CHCTEMH pearyBaHHI Ha
NOPYLICHHS Ta IPEBEHTUBHUX MEXaHi3MiB. BiliCbKOBI CTPYKTYpH MalOTh 3a0e3IeuyBaTh HE JIMIIE
(iznuHMI 3aXKCT BiJ BOPOra, a it Oe3neyHe BHYTpIlHE cepenosuiie [4, c.164]. Y 1boMy KOHTEKCTi
BOXJIMBUMH € CIEialibHi KYPCH MiJrOTOBKM KOMAaHAMPIB, CTBOPEHHS BHYTPIIIHIX MeXaHI3MiB
JIOBIpH, MO>KJIMBICTh aHOHIMHHUX CKapr, & TAKOX JKOPCTKA BIAMOBIAAIbHICTD 32 TEHEPHO 3 yMOBJICHI
NPaBOMOPYILCHHS.

[MincymoByroum, ciig 3a3HA4YMTH, IO MNpOOJIEeMaTHKAa TeHAEpHOI PIBHOCTI Mix dac
BUKOHAHHSI )KIHKaM# OOHOBHX 3aBJ[aHb y CY4aCHOMY CBITI 3aJIMIIIA€THCS CKIIQJIHUM OaraTopiBHEBUM
MUTaHHSAM, 10 TIOEJHYE NPABOBI, COLIaJbHI, MCHXOJIOTIYHI Ta IHCTUTYLiiHI KoMmoHeHTH. [lyis
VYkpaiHH 151 TeMa 0COONHBO aKTyallbHA, aJPKe BilfHA CIIPUYHHIIIA Oe3IpeLeIeHTHE 3aTyYCHHS KiHOK
10 OOOpOHH [epKaBH, L0 BiIKPWUBAaE MOXJIMBOCTI IS OHOBIICHHS BiMCBHKOBOI KYyJBTYpH Ta
HOPMAaTHBHO-NIPaBOBOI a3y, ajie 0OAHOYACHO BHUABJISE ICHYIOUi Mpo0ieMu Ta qucdanancu. ['eHaepHa
pIBHICTh Yy BIiHChbKY — Il HE NUTAaHHA MIBI YM OKPEMHUX IMpPHUBUIEIB, a YMOBa MiABHIICHHS
00€31aTHOCTI, CIPaBEIIMBOCTI Ta e(EKTUBHOCTI BIHCHKOBHX CTPYKTyp. PeanbHe 3abe3nedyeHHs
PIBHUX MOXKITMBOCTEH MOTPe0ye KOMITICKCHOTO TIEPETIISTY i IXO/IB 0 MiAT OTOBKH, 3a0€3IIeUCHHS,
KaJpoBOi MONITHKH, OpPraHi3aliiiHOl KyIbTypH Ta MPABOBOTO PEryNOBaHHsA. TiIbKH CHCTEMHE
ycyHeHHs1 (hopMaibHOI i HeopMallbHOI TUCKPUMIiHALl 3aTHE CTBOPUTH YMOBH, Yy SIKUX >KIHKH
MOXKYTh TOBHOIIIHHO peaji3yBaTH CBiil MOTEHIialN, IO CTaHEe BajXKITMBHM BHECKOM Yy 3arajibHy
000POHO3IATHICTD JACPIKABH.
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GENDER EQUALITY IN CONFLICT:
THE EXPERIENCE OF ISRAEL AND UKRAINE

Gender equality in armed conflict is not only a matter of justice but also of the effectiveness of
a state's defense and security policies. Modern conflicts significantly alter women's roles in society: they
are not only confined to the home front, but are increasingly participating in state defense, leadership, and
reconstruction. With the outbreak of full-scale war in Ukraine and the ongoing security challenges facing
Israel, it is clear that the issue of equal rights and opportunities for women in wartime requires a thorough
analysis and comparison of the practices of both countries.
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Regulatory and legal framework. Both countries have a legal framework that formally
enshrines equal rights for women and men, but the implementation of these norms can vary
significantly. For example, in Israel, women have been subject to compulsory military service since
1948, which is one of the few such practices in the world and is seen as one of the elements of
ensuring gender equality in defense. The state has opened most positions in the Israel Defense Forces
(IDF) to women, including command and technical positions, which is largely due to the concept of
a “people’s army,” where service is seen as the duty of every citizen regardless of gender. However,
even in Israel, there are still restrictions on women’s participation in certain combat units and some
social barriers that hinder full equality in practice [1].

In Ukraine, legislation also guarantees equal rights, and the recent years of war have
prompted significant changes in the legal and regulatory sphere. Specifically, the ban on women's
participation in combat was lifted in 2016, and all military positions will be open to women starting
in 2022. Furthermore, the Ministry of Defense is actively implementing gender equality standards
and collaborating with Western partners (such as NATO) to train gender advisers and conduct gender
sensitivity training in the defense sector [2].

The role of women in the security and defense system. In Israel, military service is
effectively mandatory for women aged 18-26, and they can serve in the ground, air, and naval units.
According to official sources, approximately one-third of IDF soldiers are women, a significant
portion of whom are officers, demonstrating the institution's openness to female participation in the
security sector. The 2000 Equal Opportunity Law enshrined the right of women to serve in any role,
provided they are physically and professionally fit, significantly expanding opportunities for
women's military careers [3].

In recent years, the number of women in the Ukrainian Armed Forces has grown
significantly: according to research, their numbers in the army increased from approximately 16,500
in 2014 to over 60,000 in 2024. Women participate in a wide range of military tasks, from medical
support and communications to direct combat duties. Despite this progress, they often have to
overcome challenges related to entrenched stereotypes, inadequate equipment, biased attitudes, and
limited access to leadership positions [4].

Main challenges to ensuring gender equality. Both countries, despite their different

historical and legal backgrounds, face similar challenges. General gender stereotypes, social biases,
and unequal career opportunities remain significant barriers. Even with mandatory military service
in Israel, only certain combat roles are available to women, and some traditionally male units remain
closed to them due to physical standards or cultural biases.
In Ukraine, beyond the military aspects, the war has also exacerbated socioeconomic inequalities:
the pandemic, internal displacement, and economic hardship have deepened the gender gap in access
to resources, support, and decision-making at all levels of society. Under these circumstances,
ensuring equal opportunities for women in the security and defense sector requires not only
regulatory changes but also systemic support and education for the entire military community.

Comparative conclusions and prospects for Ukraine. A comparison of the experiences of Israel
and Ukraine reveals that both countries recognize the importance of ensuring equal rights and
responsibilities for women in the security sector, but differ in their approaches to implementing them.
Israel's practice of mandatory service and broad integration of women foster a culture where women's
participation in national defense is the norm. At the same time, Israel also faces certain limitations in
practical equality, particularly in terms of full access to the full range of combat positions. Ukraine is
making significant strides in this direction by opening up all positions and implementing NATO standards
and international recommendations, but faces a more complex socio-cultural background and deeper
stereotypes that require consistent reforms, educational programs, and institutional support.

Thus, adapting certain elements of the Israeli approach to gender integration to the
national context could be an important step in strengthening Ukraine's equality and defense
capability in the face of a protracted conflict.
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