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IN GENDER AND MANAGEMENT ETHICS

Some authors who publish books in the field of gender studies and management often
arguing against “golden rule”. It is commonplace to become an author with “eye-catching”
surname after you break commonsense. We live not only in the epoch of fake news but in times
when breaking standards is a sign of virtue.

Gender studies research problems in the way ethics it does: there is no material object or
subject to study but relationships (i.e., processes that do not exist on their own but in context).
And, in comparison to natural sciences, it requires quite different methodology: we can justify
good by considering general categories (good and evil, dignity and esteem, what exists and what
must be existing, duty etc.) first, concepts prior to facts or material data. However, despite this
common methodology in humanities, life in globalized world is changing and it enriches us with
new experience: what was considered as “common sense” or “custom” is often qualified as a
stereotype. Do gender studies reveal stereotypes in what was considered as principles?

Men and women at workplace are involved in process of doing common good, that is to
say, in certain business relationships. That is, most of the gender cases are moral cases. Ethics, as a
moral theory, is not a set of commandments but rather examined life (in terms of Socrates). Ethics
emerged as reconsideration of habitual life and thus, is part of philosophical contemplation. So, it
is quite strange methodology: in our moral cognition we start from general (categories) and
proceed to particular (deduction) yet, our initial points must be reconsidered (examined). Do
recently emerged fields of knowledge (management, marketing essentials, gender theory etc.)
effectively reconsider pre-established modes of European thought?

Solution of gender issues, like known solutions for most cases in ethics, is rooted in
principle, be it doing best for the most number of people (utilitarianism) or it is most justified
(best) value (absolutism) regardless of benefits or its disadvantages for the many. Thus, it is
natural that theoretically broken principle guarantees any author a certain rate and popularity. And
the most fundamental principle in ethics is Golden Rule. Why some authors (Killerman 2017, 284)
claim it is wrong and what is the Platinum Rule?

The main way to argue against principle of Golden Rule (“Do unto others as you would
have them do unto you”, in interpretation by Killerman, 4 Guide to Gender) is to compare people
and find out that they are not identical (when we wish for ourselves a certain good, for the other
person our concept of good can be applied to other set of things: if we love chocolate and it is
useful for us, for some others it may provoke deadly nut allergy). A chapter in one Management
textbook starts from quotation of Bernard Shaw in which he suggestto reconsider Golden Rule: do
not offer others what you wish for yourself — their tastes can be different (Buxanckuii 2014, 72).
Surely, this powerful argument is aided by well-spread principle of diversity (we should accept
that people can be different in globalized world). How do gender theory relates to that Golden
Rule and is ancient definitions of Golden Rule (and newly approached and rephrased in Immanuel
Kant’s categorical imperative) ‘dethroned’ today and for the future in the world of diversity?

Skeptics of gender equality claim that men and women are essentially different and thus,
their roles will never be similar: men cannot breed an infant, women cannot lift heavy things etc.
In somehow interpreted terms of Golden Rule, men should treat women as their male friend — offer
beer, reproach when they cannot lend them their strong hand, suggest play football or watch soccer
game etc. And women, allegedly, must provide men with lots of talk that they normally wish to
have with their female friends. So, Golden Rule, as reported in examples similar to which we
reminded about above, supposedly, not helpful in daily life, not to say about globalized world with
cultural differences (e.g., it would not be good idea to grant a bottle of horilka to your partner from
Middle East who kindly visited you in Ukraine and even worse if you friendly ask him how is his
wife going or if, say, we ask if she is already pregnant or not).

Careful observation of new formula (so-called “Platinum Rule,” which is an interpretation
of Golden Rule: “Do unto others as they would have done unto them”) may reveal that:
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(a) new interpretation proves/demands not exactly what old rule states, that is, Platinum
Rule overcomes the principle which is different from the principle stated in Golden Rule (logical
mistake termed as ignoratio elenchi).

The linguistic trick Platinum Rule plays to our mind is that it actually overcomes specific,
particular examples (as not identical persons we have different tastes, preferences). Golden Rule
offers values, principles and true values and not contradictory principles (if they are different or
contradictory they are not principles). For example, if we wish for others what we wish for
ourselves we have to understand the other person first as we understand ourselves. Demonstrating
ad contrario, we, first of all, would not want to be misunderstood by others and we prefer to be
understand by others as they understand themselves (are not we)? So, Golden Rule is not violated
by diversity of people and their preferences (again, it is preferences what can be different, not
values, otherwise they are not true values).

Applying this apology of Golden Rule to gender issues, we may suggest that men actually
violate Golden Rule when they consider women as equal physically to their male comrades. And
why physiology does not count in gender issues? It is well known that gender differs from
feminism and sex — it considers roles, not biology of men and women. In our version, biology is
also particularity which is beyond the scope of Golden Rule. To sum up, Golden Rule is about
understanding of others (principle) prior to behavior (particular model). Men should not be
disappointed by lack of his female colleague interest in soccer and better to offer her what interests
her as he would like others follow the same principle and offer him what he is actually interested
in (say, a soccer game).

(b) At workplace in contemporary world, men and women are not that different in their
roles in light of approaching Industry 4.0 (when an artificial intellect will do most of work). We all
mainly have an home-office life-work balance, that is, we mostly work with our brain, not muscle.
And it is difficult to find advantages or disadvantages in male and female brain functions (which
are bi-polar, by the way, not only left and right hemisphere). So, strong differences between men
and women disappear or become blurred when it comes to work with an information, commu-
?7ication etc (and what else we come to office for?).

(c) More scrupulous consideration of Golden Rule may show us that Platinum Rule is
defined in quite opposite way than Golden one (and so, it is not in quite same conceptual row):
Platinum affirms (suggest what to do) and Golden one prevents (suggest what not to do). It is quite
natural mistake to misplace Golden Rule with Platinum one and this mistake was potentially
caused by Christian faith that fostered generations in European culture, interpreting Golden Rule in
affirmative way (what to do, not what not to): “In everything, do to others as you would have them
do to you; for this is the law and the prophets.” (Jesus, Matthew 7:12). And in most religions (in 8
out of 13 chosen) it was defined negatively (apophatically), namely in Baha’i (Bahai’u’llah,
Gleanings) faith, in Buddhism (Udava-Varga 5.18), partly in Islam (The Prophet Muhammad,
Hadith), in Confucianism (Confucius, Analects 15.23), Hinduism (Mahabharata, 5:1517), Judaism
(Hillel, Talmud, Shabbat 31a), Sikhism (Guru Granth Sahib, pg. 1299), Zoroastrism (Shayast-na-
Shayast, 13.29).

To sum up, gender theory is based on the same principles that ethics (it is not men or
woman who gives a way at the exit from elevator but one who is closer to the door and in this case
we find an answer trying to “walk in other’s shoes,” in what would more comfortable for the
other) and in the world of rapid updates (or in the world which becomes more rapidly outdated,
which is the same) we should not be seduced by superficial interpretations. Ethics and its
principles is much different from natural sciences field of knowledge and once principle stated in
deductive way, it is, rather, like good wine, only proving its validity with centuries instead of
widening new horizons with new data. Gender studies, in particular, must reinterpret modes of
behavior in terms of final causes, purposefulness, common well-being, not categories that do not
belong to the process’ of the material world. As A.N. Whitehead noted, some particular theories
fall into the similar trap that logicians of 20™ century fell: enthusiastically searching for the truth
(what is) they forget about searching for good (what must be).
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3o0a Kasiniuenko

JOLEHT Kadeapu

AHANITHYHOT €KOHOMIKH Ta MEHE/DKMEHTY
JIHINPOIeTPOBCHKOr0 AP KaBHOTO
YHIBEPCHUTETY BHYTPIIIHIX CIpaB,
KaH/MAaT eKOHOMIYHHX HAYK, JIOLCHT

IMPOBJIEMHA CTBOPEHHS CY CIIIIbCTBA
TEHAEPHOI PIBHOCTI B YKPAIHI

CTBOpEHHSI CyCHUIBCTBA T'€H/IEPHOI PIBHOCTI — I LiIeCHpsSMOBaHA JiSUIBHICTh I€HIEPHO
OpPiEHTOBAHUX, I'CHICPHO YYTIHMBUX TOJITHYHUX CTPYKTYP Y BH3HAUYCHHI CTPATEriyHUX MOMITHY-
HUX HaIpsiMiB, METOJIIB, OKPECIICHHI MOJITHYHHX 1 COL[IaJIbHUX CHJI 13 3a0e3neueHHs: (OpMyBaHHs
Ta (QYHKIIOHYBaHHSI TaKOTO CYCIIIbCTBA, JI¢ KIHKH i YOJOBIKM MalOTh PiBHI TpaBa, cBOOOAN Ta
MOXKITUBOCTI [U1sl IOOPOBIJIBHOI y4aCTi, SIK PIBHOMPABHI MAPTHEPH, y BCIX cepax IUTTERIsIIBHOCTI
CYCIIUIBCTBA 1 MAIOTh 3MOT'Y KOPHUCTYBATHUCS PIBHUMH HOJMITHYHUMH, EKOHOMIYHUMH, COLlialbHUMHU
1 KyJIIBTYpPHUMH MIPUBLIESMH, a TAKOXK HECTH OJHAKOBY BiIIOBifaybHICTH [1].

[MoniTka TBOPEHHS CYCIUIBCTBA I'€HIEPHOI PIBHOCTI mependavae: BU3HAYECHHS! OCHOBHUX
MOJIOXKEHD TeH/IEPHOT cTparerii pO3BUTKY, BUPOOJICHHS i 3/1IiICHEHHS HAMPSIMIB TTOJIITHK TeHAEPHOI
PIBHOCTI B yciX cdepax CyCHIJIbHOTO JKUTTS, YTBEpKCHHsI T€HICPHHUX MPUHIHIIB TAKOTro CYCIIi-
JILCTBA, OKPECIIEHHS TOJIITHYHUX METOIB 1 CIIOCO0IB JOCSTHEHHS IeHAEPHUX II1JICH.

[oniTHka JOCATHEHHS I€HICPHOI PIBHOCTI BUMArae 3MiH YCTAJICHOTO COL[aTbHOTO MOPS/I-
KY, B3a€MHH YOJIOBIKIB 1 )IHOK 3aJyIsl TOTO, 00 3a0€3MeYnTH PIBHY OLIHKY Pi3HUX COLIaIbHUX
poJieid, siki BOHM BIAITParOTh SIK 0aThKH, MPAIiBHUKK, 00paHi MOCaIoBIl TOIIO; 11100 3apoBauTh
piBHE MapTHEPCTBO B MPOIIECaX MPUHHSITTS CYCHIIBHO BAXIIMBUX PillleHb i MOOYIOBH CIPaBeLIH-
BOT'0 Ta TIAPUTETHO OPTaHi30BaHOT'O CYCILIBCTBA.

Taka nomiTrka morpedye YiTKOro po3yMiHHS I'eHIEepHOI NePCIEeKTHBHU, 3MICTOM SIKOI € J10-
JIAHHS TeHJIepHOI HeBIIMOBIAHOCTI Ta 3a0€3Me4eHHs TeHIEPHOr0 BUPIBHIOBAHHSI.

TeHnepHi HEBIAMOBIAHOCTI - Il PO3XOKEHHS B T€HAEPHii PIBHOCTI, sIKa PEaNbHO iCHYE B
CBITOBI/ CIIBAPY)KHOCTI, PEriOHaX Ta OKPEMHX KpaiHaX, a TAKOXX B aOCOJIOTHOMY ICHIEPHOMY
CTaTycl ¥ CTAaHOBHII[I XiHKH 1 YOJIOBIKa.

VY BciX KpaiHax CBITY iCHYIOTh T€HJEPHI PO3XOKESHHSI 100 PIBHOCTI Mepe]] 3aKOHOM, PiB-
HOCTI MOXIIMBOCTEH (B OTPMMaHHI BHHATrOPOIY 3a TPAIl0, PIBHOCTI JOCTYIY 10 iHpopMalii, Mo-
XKJIMBOCTI BUCJIOBUTH CBOIO TYMKY, 3asiBUTH PO CBil iHTEpeC, CKOPHCTATUCS Pe3yIbTaTaMHU JIIOJ-
CBKOI ITpari 3a BjIacHUM BruOopoMm Tomio). [Ipore obcsr iX pi3HUN 3a1eXHO BiJ iCTOpHYHOI CHTYa-
i MUHYJIOTO Ta ChOrOJICHHS, COLIIaJIbHO-EKOHOMIUHOIr0 i KYJIBTYPHOTO CTAaHOBHIIA, CTYIICHS PO3-
BHTKY AEMOKpATii.

3a0e3neueHHst TeHIEPHOT PIBHOCTI CTAJO MONITHYHUM MPIOPUTETHUM HAMPSIMOM PO3BUTKY
B YkpaiHi. OJJHAM i3 KITFOYOBUX €JIEMCHTIB I[bOTO € JIOJaHHS ICHACPHOI HeB1IMOBITHOCTI # 3a0e3-
MIEYCHHS [EHICPHOTO BUPIBHIOBAHHS B YCIX J)KUTTEBHX cepax uepes iX eeKTUBHUN PO3BUTOK.

TeHiepHAM BUPIBHIOBAHHAM HA3WMBAIOTH BUPOOJEHHS Cy0 €KTAMH TIONITUKA CHCTEMH HAY-
KOBO OOIPYHTOBAaHHUX 3aXOJIB 1 3JIHCHEHHs BIAMOBIIHUX KPOKIB Ta Jiif, CHPSIMOBAaHMUX Ha 3riia-
JOKYyBaHHsI crieluivHuX (opM reHaepHol TUCKpUMIHALIT Ta I'eHIepHHuX 3a00pOH y CYCHIIBbCTBI 3
METOI0 YTBEPKEHHS IeHAEPHOI PIBHOCTI 111010 PIBHOMIPHOT0O PO3MOALTY pecypciB Ta ydacTi [2].

TennepHe BUPIBHIOBAHHS PO3PAXOBYETHCS HA MEBHI BifPi3KK MOMITHYHOrO yacy. BoHo Mo-
JKe OpIEHTYBaTUCA Ha KOPOTKO-, CEPEAHBO- Ta JIOBTOTEPMIHOBY MEPCIIEKTUBY 3JIC)KHO Bif TCHI -
PHOTO PO3BUTKY CYCIIIIBCTBA Ta TEHICPHUX HEBIANOBIIHOCTEH y HbOMY. OCOOIHMBO BILIMBOBA TYT
pornb AepkaBu. Ha OCHOBI reHIEpHOI eKCIepTH3H BCiX chep KUTTS JepKaBa Mae BUPOOISATH He-
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