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BUKJIa1a4 Kadeapu Teopii

Ta icTOpii IepKaBy i mpaBa
JIHITTPOIIETPOBCHKOTO JIEP’KaBHOT'O
YHIBEPCHUTETY BHYTPIIIHIX CIIPaB

T'EHJIEPHA IOJIITUKA Y CYJAOBI CUCTEMI YKPATHU

B KOHTEKCTI CydacHHX COLiaJbHO-€KOHOMIUYHHX NepEeTBOPECHb, BUPIIICHH MUTAaHb I'eHe-
HOTO pIBHOIMPAB’sl HAOYJIO YiTKOTO OKPECICHHs Yy Pi3HUX cdepax KUTTEMISITBHOCTI. 30KpeMa, 1 B
cyznoBiii. CriBBiIHOIICHHSI PIBHHUX IIPAB Ta MOXJIMBOCTEH YOJIOBIKIB 1 )KIHOK BILIMBAIOTh, B HIEPIY
4epry, Ha TOTPUMAaHHS MPHHIIMITY BEPXOBEHCTBA mpasa. TpuBanuii yac, ropuauvHa npodecis BBa-
JKaJlacs BUHATKOBO YOJIOBIUYMM BHIOM JisUTBHOCTI, OTHAK OCTaHHIM 4acOM TEHICHIISI 3MiHIOETHCSL.
BapTo HarosocutH, 110 MOHATTS TeHAEPHOI PIBHOCTI € BITHOCHO HOBUM JUIS CYJIIBCEKOTO po¢ e-
ciifHOTO cepeoBuIna. | Xo4a MeBHi CrpoOH MO0JJ0 OKPECISHHS T'eHIepHOl npoblieMaTHKh y cdepi
NpaBoOCy/Isl POTISIIAIOTECS Y (haxoBiil miTepaTypi, OJHAK Li MATAHHS BUMAralOTh MOJANBIIOTO,
O1JIbII TIMOOKOrO BUBYCHHS [4].

JlocsSTHEHHS TeH/IepHOT PIBHOCTI MOXKITHBE JIMIIE Y BUNAAKY MOAOIAHHS iICHYIOUHX CTEPEo-
THITIB IIUIIXOM aKTHBHOI criBnpaii i3 3MI Ta BupoOiieHHs! sIKICHO HOBOT'O 1HCTPYMEHTapito mpo-
THJIIT TeHJepHIN AUCKpUMIHALIT Y cynoBii cdepi, 0a3y0Unch MPpU bOMY Ha JOCBII MIXKHAPOIHO-
NPaBOBOI MPAKTUKH.

ToOTo icHye Tak 3BaHa «HEBUIUMICTH IpoOiIeMu». BiJICYTHICT CTaTHCTUYHMX JIaHUX HE
MO)K€ BUKOPHCTOBYBATHCS SIK ApT'YMEHT Ha KOPUCTh BiZICYTHOCTI MPOOJIEMH, a € JIHILE CBiIUe HHAM
ii Hemocmi/pkeHOCTI. BapTo Big3HAYMTH, 110 YTBEPXKECHHS T€HAEPHOI PIBHOCTI SIK TaKoi, BxkKe
3HAKIIUIO CBOE BiJJOOpa)KEHHs SIK B HAI[lOHAJTBHOMY 3aKOHO/IAaBCTBI YKpaiHu, Tak 1 B psiii patudi-
KOBaHUX JTOKYMEHTIB MIiXKHApOJHO-IIPaBOBOro xapakrtepy. [IpHHIMI piBHOCTI 3aKpimuieHuil y
Konctutymii Ykpaiau (ct. 21 Ta cT. 24), YUCIEHHUX KOJIEKCaX, 3aKOHAX Ta MiJ3aKOHHUX HOpMa-
THBHO-IIPaBOBHX aKTax i 0e3yMOBHHM € TOW (hakT, 0 HOTrO TIIyMadeHHsS Ta 3aCTOCYBaHHS Mae
BiZIOyBaTUCs 3 ypaxyBaHHSIM Cy4acCHOI KOHIIEMIii AiHCHOI pIBHOCTI Ta CTaHAApPTIB HEJUCKpHUMIHA-
ii [1]. CyTTeBUM KPOKOM Ha LUISXY YTBEPIHKEHHS 'eHJIepHOI PIBHOCTI CTAJIO MPUHHSITTS 3aKOHY
VYkpainu «IIpo 3abe3mnedeHHs piBHUX IIpaB Ta MOXJIMBOCTEH JKIHOK 1 YOJIOBIKIB B Y KpaiHi».

Bapro 3ayBakuTH, IO BiZICOTOK CyI/IiB-)KIHOK, 32 PEKOMEHIAMIEI0 CBPONEHCHKOI €KOHO-
miuHoi koMicii OOH, € ofHUM 13 IHAMKATOPIB IeHIEPHOI PIBHOCTI y cdepl MPUIHATTS pillieHb Ha
JepkaBHOMY piBHi . [lo cyTi, reHAEpHUI MMOKa3HUK B IOPUIUYHIN mpodecii Maio 4uM BiApi3HS-
€ThCS BIJI FeHJIEPHOI cUTYyalii B I{JIoMy o YKpaiHi. 3riHO 3 pe3ylbTaTaMu JOCIIIKEHHS, Ony0-
nikoBannmu BeecBitHiM ExoHoMiunnM DopymoM, YKpaiHa 3HAXOANTHCS Ha 67 MicIi 3a iHJIEKCOM
TeHJIepHOi HepiBHOCTI cepen 145 kpai [3].

[Tpu 3milicHEHHI CYJIOYMHCTBA CYAJsl € 0co0OK 0e3 CTaTTi, TOMY OIHIOBaTH CYIUIIO 3a
O3HaKaMH, a TOYHIIIEe, CTEPEOTHIIAMH, SIKI ICHYIOTh CTOCOBHO KiHOK 200 YOJIOBIKIB, € HEIOPEYHUM
Ta HenpodeciitHuM. ['eniepHe cHiBBiAHOIIEHHS NpaliBHUKIB arapary CyaAiB Ba)KKO Ha3BaTH piB-
HuM: craHoM Ha 01.03.2018 cepen nepxaBHux cimyx06oBiB 91% >xiHok Ta 9% 4YoINOBIKiB; cepen
NpaLiBHUKIB anapary, sKi BUKOHYIOTh (YHKIIT 3 00ciyroByBanHs, 83% xiHOK Ta 17% Y0NOBIKiB.
[Ipu ToMy, 110 TOKAa3HHUKH cepen cynuiB Maibke piBHI — 50,1% sxinok Ta 49,9% 4onoBikis. 3Ba-
JKalOuM Ha PiBeHb BiJIIOBINAIBHOCTI 1 TY BaXKJIMBY MICIIO, sIKa MOKJIAJIAETHCS HA CY/IOBY TLJIKY Blla-
I, HaJ3BUYAITHO BaXKIIMBOIO € HEYNEPEPKEHICTh Ta 0€3CTOPOHHICTh, 30KpeMa, B MMTAHHSX I'eH/Ie-
pHoro piBHONpaB’s. PiBeHb MpeACTaBHULITBO KIHOK Y CY/ANiBChKil Ipodecii € ITOKa3HNKOM iXHbBOI
y4acTi B IpoLeci NMPUIHATTS BaXKIMBHX PIllIeHb, OCKITBKH BXKE camMe 3aKOHOAABYE BH3HAUCHHS
TPaKTye CYIJII0 SIK 0co0Yy, KOTpa HaJiJIeHa TOBHOBaKEHHSAMHM 3JIIHCHIOBATH MPaBOCYsl, 30KpeMa,
NUISAXOM MPHUAHSTTS BiAMOBITHUX PIIICHB [4].
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AHani3 BUIICHABEICHNX TOJ0KEHb J03BOJISE PO3POOUTH HU3KY PEKOMEHAIii 1010 3a-
Oe3reueHHs [eHIepHOI PIBHOCTI Y CYAO0BIi cdepi:

- BIPOBA/KEHHS TEHIEPHOI CIPSIMOBAHOCTI y MaTepiaiax mporpam miAroTOBKH CyJIiB, BU-
BYEHHS IINTaHHS TeHJEPHOrO PiBHOMNpPAB’sl B TPOIeCi 3MIHCHEHHS PaBOCYIUIS, SIK OIHOTO 3 ene-
MEHTIB npodeciiiHoi 0CBiTH;

- MrOTOBKA 0a3M CTATHCTHYHMX JAaHHX Ul PO3YMIHHSA MaciiTaly Ta HPUPOAU HpoOIeMu
TeHIEePHOI HEPiBHOCTI;

- TI/ATOTOBKA Ta aHaJIi3 3aKOHOJaBUMX aKTiB, CIIPSIMOBAHHUX Ha peaji3allilo piBHHX IpaB Ta
MOXKJIMBOCTEH KIHOK 1 YOJIOBIKIB, SIK WICHIB CYIIBCBKOTO KOPITYCY.

OTxe, BpaxoByrouH ToH (axT, 110 CYA0BA TijKa BJIaJH BiIIrpae yHIKaIbHY pOJb B AEMOK-
pPaTUYHOMY PO3BHUTKY JIEp)KAaBU Ta € TApaHTOM CTaOUIbHOCTI CYCHINIBHHX BIIHOCHH, JOCSTHEHHS
TeH/IEpPHOI PIBHOCTI came B il cdepi moTpedye mepuiouyeproBoi yBark CycIiabCTBa.
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GENDER EQUALITY OF POLICEWOMEN I
N MODERN UKRAINIAN SOCIETY

According to Part 1 of Article 49 of the Law of Ukraine “On the National Police Of
Ukraine” dated on July 2, 2015 No 580-VIII, for service in the police Citizens of Ukraine over the
age of 18 who have completed general secondary education, regardless of race, color, political,
religious and other beliefs, gender, ethnic and social origin, property status, place of residence,
who are fluent in the Ukrainian language may be admitted [1].

That is, today, although at the legislative level, there are still real preconditions for ensuring
and implementing equal rights of women and men in employment, but the specification of the
provision on gender equality in employment in various spheres of public life, including law
enforcement in general is absent.

Given the European choice of Ukraine, the need to understand and implement international
experience in this sphere, formation and implementation of state gender policy acquires special
significance. The Millennium Development Goals, adopted at the UN Millennium Summit in
2000, have become a guideline for Ukraine to develop social, political and economic life for a long
period (until 2015). They found their confirmation in the Law of Ukraine “On Ensuring Equal
Rights and Opportunities for Women and Men” adopted in 2005 [2].

The arrival of women in the service of law enforcement agencies is a natural process of
development of gender relations. But it should be noted that this has raised a number of questions.
In the pursuit of gender equality, we should not forget about the prevalence of traditional gender-
role stereotypes.

The police service makes demands on women that contradict all traditional stereotypes of
women’s behavior and support men’s. Most women do not fully comply with such requirements
for “male behavior”.

Stereotypes of self-realization in the performance of traditional family responsibilities
require women to spend much more time than men. Lack of “time for family” a woman also
experiences pain. The consequences of “double employment” negatively affect both the family and
the service. For example, female workers have lower demands on their own careers. According to
a survey of female cadets, career expectations do not rise above the position of deputy the chief or
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